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I. Objective 

The aim of this Guidance Note on Disability-Inclusive Project Management Cycle is to support ESCAP staff 
in understanding the ways in which disability-inclusive actions may be taken in all processes of the ESCAP 
project management cycle. The Guidance Note covers planning and design, implementation, and the 
monitoring and evaluation of ESCAP projects with a focus on ESCAP’s projects funded through the Regular 
Programme of Technical Cooperation (RPTC), the UN Development Account, as well as extrabudgetary 
resources. 

The development and implementation of this Guidance Note forms part of ESCAP’s actions in the ESCAP 
Disability inclusion Policy and Implementation Plan. 

II. Background 

A. United Nations and Disability inclusion 

The United Nations Charter places the realization of human rights, together with peace, justice and 
freedoms, at the foundation of the work of the United Nations and its agencies, funds and programmes. 
The realization of the rights of persons with disabilities has been progressively gaining traction in recent 
years. The first significant stride was made with the launch of the UN Decade of Disabled Persons from 
1983 to 1992.  The adoption of the Convention on the Rights of Persons with Disabilities (CRPD) in 2006 
was a celebrated victory for the entire disability community and its stakeholders as it delineates a range 
of rights for persons with disabilities, underscores the importance of proactive measures such as those on 
accessibility and reasonable accommodations, and emphasizes international cooperation for the 
progressive realization of the rights of persons with disabilities. The 2030 Agenda for Sustainable 
Development and the Sustainable Development Goals (SDGs) include disability-inclusive targets and 
indicators, unlike their predecessor Millennium Development Goals, and requests member States to 
disaggregate data for all SDG indicators by disability status. 

While these developments have been taking place globally, ESCAP launched its own region-specific 
disability decade initiative in 1993, as the first regional UN regional commission to do so. The third Asian 
and Pacific Decade of Persons with Disabilities will conclude in 2022 when the implementation of the 
regional instrument for the Decade - the Incheon Strategy to “Make the Right Real” for Persons with 
Disabilities in Asia and the Pacific - will be reviewed. 

Within the context of mainstreaming disability inclusion into the work of the United Nations, significant 
strides have been made since the Secretary-General launched the UN Disability Inclusion Strategy (UNDIS)1 
in 2019. The UNDIS is built on the values and principles of the CRPD and the SDGs; it requests all UN entities 
to incorporate the perspectives of persons with disabilities into their ongoing and planned work 
programmes. When disability inclusion is mainstreamed throughout the UN system, member States – the 
duty bearers - will benefit from increased knowledge and know-how on disability inclusion, which will 
ultimately benefit persons with disabilities – the rights holders – around the world.  As a system-wide 
strategy, the UNDIS has laid the foundation for sustainable and transformative progress on disability 
inclusion throughout the work of the United Nations.  

 
1 https://www.un.org/en/content/disabilitystrategy/ 
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The UNDIS can enhance the processes, outputs and outcomes of ESCAP projects as it provides the 
foundation and necessary guidance for meaningful, sustainable, and transformative progress on disability 
inclusion across all pillars of the United Nations, its programmes and operations, and from Headquarters 
to the field.2   

B. What is disability inclusion? 

Disability inclusion refers to the meaningful participation of persons with disabilities in all their diversity, 
and the promotion and mainstreaming of their rights into the work of any organizations. In practical terms, 
disability inclusion could be achieved through creating disability-inclusive programmes and projects, some 
of which may have persons with disabilities as their primary beneficiaries. A disability-inclusive programme 
or project incorporates disability perspectives and/or includes persons with disabilities. For example, 
disability-inclusive projects focusing on education, employment, gender equality, among others, can 
integrate the concerns of persons with disabilities, bringing about their better access to education, decent 
work, gender-responsive services, facilities, and information.  At the same time, disability inclusion in areas 
such as smart cities, information and communications technologies (ICT), innovation could not only 
enhances access by persons with disabilities to facilities, information, products, and services but also 
expands a new horizon on universally accessible products and services benefitting a wider segment of the 
population. 

Where persons with disabilities are the main beneficiaries of a project, disability inclusion cuts across all 
outputs and outcomes, e.g. a disability-specific project could be a project on building capacity of transport 
policy makers to create more universal design-based accessible public transport in targeted countries in 
Asia and the Pacific.  

The UNDIS contains 16 indicators in four core areas in order to facilitate the assessment of gaps and 
progress of the UN system’s mainstreaming of disability inclusion: Leadership, strategic planning, and 
management; inclusiveness; programming; and organizational culture (Figure 1). Each entity is required to 
assess the implementation status of the indicators by using a self-assessed five-point grading system with 
the following: “missing”; “approaches requirements”; “meets requirements”; “exceeds requirements”; 
and “not applicable”.  Among the 16 indicators of UNDIS, the following indicators have direct relevance to 
programme/project planning and implementation: 

 Indicator 2 on strategic planning encourages each entity to mainstream disability into its main 
strategic planning document.  

 Indicator 5 encourages consultation with persons with disabilities.  
 Indicator 6 promotes accessibility in physical environment, information and communication 

including ICT for persons with disabilities in their diversity, while indicator 6.1 encourages entities 
to organize conferences and meetings while ensuring accessibility.   

 Indicator 7 encourages each entity to provide reasonable accommodation.  
 Indicator 9 on programmes and projects are relevant to disability inclusion in programmes and 

projects, requesting UN entities to develop and adopt the guidance note or equivalent on disability 
mainstreaming and inclusion at all stages of programme/project cycle, including: (i) planning and 
design; (ii) implementation; and (iii) monitoring and evaluation.  

 
2 United Nations (2019a). 
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 Indicator 10 on evaluation promotes disability inclusion in an entire system of evaluation of 
programmes and projects at each entity.3 

 
Figure 1. United Nations Disability Inclusion Strategy - four core areas and 16 indicators. 
 

 
 
Source: United Nations (2019). United Nations Disability Inclusion Strategy 

 
C. ESCAP Disability Inclusion Policy and Implementation Plan 

To operationalize the UNDIS in the ESCAP context, the ESCAP Disability Inclusion Policy and 
Implementation Plan was endorsed and rolled out by the Executive Secretary of ESCAP in August 2020. 
The Implementation Plan includes a comprehensive set of actions that cover all four core areas in the 
UNDIS, including key actions to enhance disability inclusion in programmes and projects.  

III. Key Principles  

Disability inclusion in projects should uphold the following key principles which are reflected in the ESCAP 
Disability Inclusion Policy. 4 

a. Universality of human rights, including the rights of persons with disabilities. 
b. Non-discrimination, respect for difference and acceptance of persons with disabilities as part of 

human diversity and humanity. 
c. Equality of opportunity for persons with disabilities. 
d. Full and effective participation and inclusion of person with disabilities. 
e. Accessibility, including through a universal design-based approach. 

 
3 Ibid.  
4ESCAP (2020a). 
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f. Gender equality, and intersectional approach to disability inclusion. 
g. Twin-track approach consisting both disability mainstreaming and disability-specific efforts. 
h. Multi-sectoral approach that engages diverse stakeholders. 

Please see Annex iii for further description of each concept. 

IV. Disability-inclusive project management cycle  

Through technical cooperation projects, ESCAP aims at developing the capacities of member States to 
formulate and implement policies and programmes for sustainable, inclusive, and equitable economic, 
social, and environmental development, in line with the objectives and expected results contained in its 
Strategic Framework. Such projects can be funded from the UN regular budget (Section 23-Regular 
Programme of Technical Cooperation and Section 35-Development Account) and/or from extrabudgetary 
sources, and contribute to achieving ESCAP’s key development results being aligned with its focus areas 
as annexed (Annex I). 

Figure 2. Disability-inclusive project management cycle 
 
 

 

What does disability inclusion mean in the context of ESCAP’s project management cycle? It refers to 
the process of integrating a disability lens into the various stages of the project cycle: (i) planning and 
design; (ii)implementation, and (iii) monitoring and evaluation. Disability inclusion entails considerations 
of disability concerns at all phases of the project cycle, including the following:  

1. Design and planning: Wherever possible, when conducting the problem analysis, persons with 
disabilities should be viewed as potential groups of affected populations of the issues/problems 
discussed in the project. The specific challenges and issues faced by them should be included in 
the problem analysis, including whether persons with disabilities have been included in any types 
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of discussion on the project topic at the central and local levels before the inception of the project 
planning. 

2. Implementation: Persons with disabilities should be integrated into project activities, outputs and 
outcomes as distinct target groups during all phases of the project, and wherever possible, 
explicitly mentioned within the outcomes and outputs of the project. 

3. Monitoring and evaluation: Disability perspectives should be integrated into the monitoring and 
evaluation criteria and processes. Furthermore, in any projects implemented by ESCAP, 
accessibility to facilities, transport services, information and communications technologies, and 
other services should be ensured in proposed solutions, activities, outputs, and outcomes.  

Below are some suggested self-directed questions to be asked by a project manager for planning, 
implementation, and M&E phases of any technical cooperation projects.  In addition, a list of SDGs 
indicators which include persons with disabilities and disability perspectives is provided for immediate use.  
Project officers are encouraged to use these as guidance in formulating, implementing, and evaluating 
their technical cooperation projects from the perspective of disability inclusion. 

A. Planning 

When planning, a project manager should look at problems and proposed solutions, and ESCAP’s proposed 
intervention with a “disability lens”. 

1. Disability assessment of problems to be addressed and decision on to create a disability-specific or 
disability-inclusive project 
o What is a problem? 
o How could ESCAP contribute to solving the problem? 
o Do any parts of the problems affect persons with diverse disabilities? If so, how? Are they major 

groups affected by the problems? 
o Are the implications different amongst persons with different impairments (e.g., wheelchair users; 

persons who are deaf or hard of hearing; persons who have visual impairments, intellectual 
disabilities or autism)? How other conditions and attributes affect the implications such as income, 
educational status, urban/rural background? 

o Based on the assessment, can we identify ultimate targeted beneficiary groups of persons with 
disabilities?   
Examples: 

 Access to information (i.e., web-based information, TV, internet) -> deaf persons, persons 
with visual impairments? 

 Access to physical environment (i.e., emergency shelters, temporary housing, public 
transportation facilities)  persons with physical disabilities, deaf persons, persons with 
visual impairments? 

 Poverty rate. 
 Employment rate. 
 School completion rate. 

o Which rights or development areas of persons with disabilities are negatively affected by the 
problem? Based on the assessment, can we identify specific themes of the project? 
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Examples of problems: 
 Environmental hazard, infection by the COVID-19, can be a cause of impairments. 
 Persons with disabilities might be left out of medical attention and services regarding the 

COVID-19.  
 Persons with disabilities are far more likely to die (much as three to four times more) or 

suffer serious injuries  during of disasters, compared to general population. 
 Information during the COVID-19 pandemic conveyed that inaccessible formats can deprive 

persons who are blind or are deaf from accessing vital COVID-19 protection and prevention 
information, affecting their lives and health. 

 Violence against women includes violence against girls and women with disabilities, who 
may face up to 10 times more violence compared to women and girls without disabilities. 

 Buildings, infrastructure and transport services in many developing countries do not have 
inclusive/universal design thus restricting the access of persons with disabilities to 
education and work opportunities. Countries in Asia and the Pacific also lack sufficient 
opportunities or capacity to develop entrepreneurship for persons with disabilities.  

 The lack of reliable and comparable disability-disaggregated data for SDGs monitoring 
despite the fact that the SDG target 17.18 states, “by 2020, enhance capacity-building 
support to developing countries, including for least developed countries and small island 
developing States, to increase significantly the availability of high-quality, timely and 
reliable data disaggregated by income, gender, age, race, ethnicity, migratory status, 
disability , geographic location and other characteristics relevant in national contexts.”   

o Can any part of proposed solution to the problems address disability, involve persons with 
disabilities, and be accessible for persons with diverse disabilities? 
Examples 

 Programmes and policies proposed on preventing violence against women include coverage 
of girls and women with disabilities? 

 Are the proposed ICT solutions (i.e., e-learning tool, any measuring tool for disaster risk 
reduction) accessible for persons who are deaf, blind, hard of hearing and who have 
intellectual disabilities? 

 Tele-medicine’s accessibility can also help deaf persons access medical services through 
utilizing the same technological set up and providing remote sign language interpretation. 

 Can proposed capacity building benefit persons with diverse disabilities? 
 Can persons with disabilities be included in a capacity development project such as 

entrepreneurship development? 
 Can the project promote member States to include disability-disaggregated data for the 

SDGs indicators? 
 Examples of areas of data: 

 All SDGs including poverty ratio; employment rate; school completion rate; and internet 
access rate 

 Smart cities index.   
o Can the content of a proposed publication or of any other knowledge products be easily used by 

or benefit persons with diverse disabilities? 
o Can the proposed policy and laws include persons with diverse disabilities as one of targeted 

populations? 
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o Can a person with disabilities be a key player in a proposed solution to the problem? 
o Are the implications different between women and men with disabilities? 
 Examples 

 Access to social services. 
 Poverty rate. 
 Employment rate. 
 School completion rate. 
 Violence perpetrated within and outside of residential or care facilities. 

o Are there any global, regional, and subregional mandates referring to disability issues, particularly 
related to the main problem of the project? 
 Examples 

 Convention on the Rights of Persons with Disabilities. 
 SDGs. 
 Sendai Framework for Disaster Risk Reduction. 
 Incheon Strategy to “Make the Right Real” for Persons with Disabilities in Asia and the Pacific 

and the Beijing Action Plan. 
 ASEAN Enabling Master Plan 2025: Mainstreaming the Rights of Persons with Disabilities.  

o Based on these initial assessments, do we want to formulate a disability-specific project in which 
solving a problem or issues faced by a certain group or entire disability community becomes the 
sole focus of the project, or a disability-inclusive project in which the project addresses a problem 
or issues faced by a certain group or entire disability community along with other social groups? 
 
 

2. Participatory approach/ stakeholder analysis 
 
o Did you consult with persons with disabilities who were affected by problems identified? 
o Did you consult with experts/persons with disabilities to get their feedback on proposed solutions? 
o Did you consult with diverse population of persons with disabilities? (i.e., wheelchair users, 

persons who are deaf, hard of hearing, visual impairments, intellectual disabilities, have autism). 
Examples 

 Organize a focused group discussion with key players with disabilities available in the 
region? 

o Did you consult other stakeholder groups which are working on a main theme of a proposed 
project, and which might be able to support disability inclusion in a proposed project as partners? 
 Examples 

 Communicate with a group working on smart cities to identify if they are planning to work 
on disability inclusion. 

 SME network who might be interested in supporting entrepreneurship by persons with 
disabilities.  

o Who should be main target group of the project to create desired outcomes? 
Examples 

 Disability focal point policy makers 
 Disaster risk management policy makers 
 Entrepreneurship development focal point officials 
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 Community officers dealing with violence against women 
 persons with disabilities 
 ICT policy makers 
 Multinational companies 

 
3. Planning project outcomes, outputs and activities  

Typically, project activities could include the following:  development and dissemination of knowledge 
products (i.e., research papers, publication, videos), organization of capacity development seminars and 
workshops, and typical project outputs include enhanced capacities of policy makers and other 
stakeholders.    
 
Project outcomes could be disability-specific and disability-inclusive laws, programmes and schemes, 
enhanced social and economic participation of persons with disabilities as well as enhanced 
representation of persons with disabilities in decision-making processes. Therefore, a project manager can 
ask the following questions. 

 
o Do the proposed knowledge products include concerns of persons with disabilities issues or deal 

with accessibility issues? 
o Are the proposed knowledge products accessible? 
o Do the proposed workshops include persons with disabilities and their representative 

organizations among key resource persons/speakers? 
o Are reasonable accommodations considered and provided in planned activities (i.e., responding 

to accessibility needs for planned meetings and workshops)? 
o Have adequate resources been allocated to carry out planned activities to ensure accessible and 

smooth participation of persons with disabilities? 
o How is disability perspective incorporated included in “outcomes”? (i.e., legislation, policy, 

programmes, technical standards, schemes, pilot projects, policy consultation mechanisms, status 
of economic and social participation) 

o Does the results framework include disability? Are changes expected because the project 
implementation affects persons with disabilities?  Can you consider inclusion of “disability” or 
“persons with disabilities” or “accessibility” in statement of outcomes, outputs, indicators and 
means of verification? 

o Any data collection methods to measure the effect of the project implementation on persons with 
disabilities in terms of their economic and social participation? 

o Scope setting of participants of persons with disabilities with certain background considering their 
gender, income, educational background, urban/rural areas they live in. 

o Are there any assumptions and risks related to disability inclusion of outputs and outcomes? 

 
Factoring in necessary financial and budgetary resources and earmarking funds for these activities can 
help ensure and facilitate implementation of these considerations during the project cycle. 

 
4. Planning on monitoring and evaluation 

Possible questions for a project manager to consider for disability-inclusive M&E: 
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o Any quantitative and qualitative data/information to show changed lives of persons with 
disabilities because of the project implementation? 

o Any monitoring data on disability inclusion to be collected by the project? 
o How will disability inclusion in the project affect the design and implementation of the project? 
o How will you involve persons with disabilities in the M&E processes? 
o Are monitoring reports in accessible formats for staff with disabilities? 
o Are evaluation reports in accessible formats for persons with disabilities? 
o Are accessible products/services produced out of the project sustainable? 
o Any follow up plan on the project regarding persons with disabilities? 
o What lessons will you learn by including disability perspectives in the project? 

B. Implementation  

A project manager should be able to identify the scope of disability inclusion in the project implementation 
after a thorough planning as mentioned above.      

Below are indicative examples of disability inclusion for each type of outputs and outcomes which were 
introduced above.  

In implementation, a project manager should ensure allocating and using sufficient financial resources to 
cover any necessary costs incurred for disability inclusion.  Moreover, risks related to disability inclusion 
in implementation could be multiple such as failure to secure accessible services for meetings and the lack 
of internet connectivity. 

Figure 3. Key outputs and outcomes of disability-inclusive projects 

 
 
Outcomes 
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1. Disability-specific and disability-inclusive laws, policies, programmes and schemes 

o A government can formulate laws, programmes and schemes focusing specifically on disability, 
e.g. criminalizing discrimination against persons with disability, accessibility standards for ICT or 
online conference platforms, accessibility standards for public transport or infrastructure , etc. 

o Focus of laws, programme and schemes could be other than disability such as gender, ICT, disaster 
risk reduction, urban development, transportation etc. These can duly incorporate disability 
perspectives. Proposed outcomes include persons with disabilities as one of targeted population 
of policy intervention and include ways to ensure comprehensive dimensions of accessibility, e.g.:   

 disaster risk reduction action plan contains actions on how to incorporate disability 
perspectives on disaster risk reduction phases. 

 laws to prevent violence against women include actions for girls and women with 
disabilities. 

 Entrepreneurship development programmes include persons with disabilities as one of 
target populations. 

2. Enhanced social and economic participation of persons with disabilities 

o Projects outputs contribute to larger outcomes which enhance social and economic participation 
of persons with disabilities, such as better employment rate, improved access to educational 
opportunities, internet, accessible facilities, information, ICT, and services. 

3. Enhanced representation of persons with disabilities in decision-making processes. 

o Persons with disabilities are members of gender machinery, consultative mechanism on SDGs, 
disaster risk reduction, digitalization of society. 

o Persons with disabilities are key members of three branches of government: Legislature, judicial 
branch, executive branch. 

o Persons with disabilities are hired as consultants for government entities to develop and 
implement policies. 

 

Outputs and activities 

1. Enhanced knowledge of policy makers and other stakeholders 

Activities 
o Research papers and publication incorporating persons with disabilities as one of affected 

population by a problem addressed in the project 
o Research papers and publication incorporate accessibility issues for persons with disabilities.  
o Researchers with disabilities author a paper, publication, and/or a script for video 

products/advocacy material.  
o Persons with disabilities represented in visual knowledge products such as videos, in a manner 

that protects and promotes their dignity and rights. 
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o Accessible production of knowledge products: publication in e-pub format, which is accessible for 
blind persons, sign language video version for deaf, and easy-to-understand version for 
intellectually disabled persons. As a standard, all videos should be subtitled with description. 

o Referring to disability-perspectives in public relations on the project through SNS and other means 
of communications. 

2. Enhanced capacities of policy makers and other stakeholders 

Activities 
o Workshops, meetings, training sessions integrate concerns of persons with disabilities in agenda 

and programmes. 
o Workshops, meeting, training sessions involve persons with disabilities as keynote speakers, 

presenters, discussants, resource persons and participants. 
o Workshops, meetings, training sessions are accessible to persons with different disabilities.  

Budget is allocated and used to provide services such as sign language interpretation, real time 
captioning and support personal assistants for those with disabilities who need personal 
assistants.  

o Making meeting registration and evaluation forms in accessible formats. 
o Venue of a meeting is accessible (wheelchair and information accessibility, provision of sign 

language interpreters, real time captioning, adjustment of furniture and space, provision of 
personal assistants to a participant with disabilities). 

o Online conference platform is accessible (provision of sign language interpreters, real time 
captioning, accessibility-sensitive communications and management of a meeting, registration, 
evaluation). 

C. Monitoring and evaluation 

To ensure disability-inclusive implementation of the project, a manager can implement the following. 

o Disability-inclusive data tracking hinging on a theme of the project, for example, monthly income, 
employment rate of persons with disabilities in a project covered countries, area and geographical 
locations, access rate of persons with disabilities to a mobile application, educational 
opportunities, training and service opportunities organized by government entities and other 
stakeholders.   

o Focused interviews of those persons with disabilities who participate in the project activities to 
receive their feedback on how the project made impacts on their lives and their continuing 
activities. 

o Focused interviews of those persons with disabilities who were not able to participate in project 
activities to receive their feedback on why and how they were not able to participate. 

o Focused interviews of experts with disabilities in the field to evaluate project outputs and 
outcomes. 

o Conduct a survey amongst a defined group of persons with disabilities in a certain geographical 
location within the scope of the project. 

o Check the sustainability of accessible products and services if produced because of the project (i.e. 
application for smart phones, e-learning tool). 
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o Ensure that disability inclusion is reflected in the evaluation terms of reference and evaluation 
questions.  

o Surveys and feedback forms should be available in accessible formats. 
o Independent evaluation of the project that includes disability inclusion in the evaluation criteria 

and process. 
o All lessons learnt from the monitoring and evaluation should be kept in record to feed into 

planning of the next project formulation. 

V. Disability-inclusive SDGs indicators 

SDGs are disability-inclusive in targets and indicators.  All project officers are encouraged to review the 
following specific reference to disability/persons with disabilities in formulating and using in a technical 
cooperation project as measuring tools. 

A. Mandate concerning the SDGs indicators 

The Global Indicator Framework for Sustainable Development Goals and Targets of the 2030 Agenda for 
Sustainable Development specially indicates the following: 
 
“Sustainable Development Goal indicators should be disaggregated, where relevant, by income, sex, age, 
race, ethnicity, migratory status, disability and geographic location, or other characteristics, in accordance 
with the Fundamental Principles of Official Statistics.5” 
 

B. List of disability-inclusive SDGs indicators6 

Goal 1: End poverty in all its forms everywhere 

1.3.1 Proportion of population covered by social protection floors/systems, by sex, distinguishing children, 
unemployed persons, older persons, persons with disabilities, pregnant women, newborns, work-injury 
victims and the poor and the vulnerable. 

Goal 4: Ensure inclusive and equitable quality education and promote lifelong learning opportunities for 
all 

4.5.1 Parity indices (female/male, rural/urban, bottom/top wealth quintile, and others such as disability 
status, indigenous peoples and conflict-affected, as data become available) for all education indicators on 
this list that can be disaggregated. 

4.a.1. Proportion of schools with access to: (a) electricity; (b) the Internet for pedagogical purposes; (c) 
computers for pedagogical purposes; (d) adapted infrastructure and materials for students with 
disabilities; (e) basic drinking water; (f) single sex basic sanitation facilities; and g) basic drinking water; f) 

 
5 United Nations Statistical Commission (2017). A/RES/71/313 
6 Ibid 
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single sex basic sanitation facilities; and g) basis handwashing facilities( as per the WASH indicator 
definitions). 

Goal 8: Promote sustained, inclusive and sustainable economic growth, full and productive employment 
and decent work for all 

8.5.1 Average hourly earnings of employees, by sex, age, occupation, and persons with disabilities.  

8.5.2 Unemployment rate, by sex, age, and persons with disabilities. 

Goal 10: Reduce inequality within and among countries 

10.2.1 Proportion of people living below 50 per cent of median income, by sex, age, and persons with 
disabilities. 

Goal 11: Make cities and human settlements inclusive, safe, resilient and sustainable 

11.2.1 Proportion of population that has convenient access to public transport, by sex, age, and persons 
with disabilities. 

11.7.1 Average share of the built-up area of cities that is open space for public use for all, by sex, age, and 
persons with disabilities. 

11.7.2 Proportion of persons victim of physical or sexual harassment, by sex, age, disability status and 
place of occurrence, in the previous 12 months. 

Goal 16: Promote peaceful and inclusive societies for sustainable development, provide access to justice 
for all and build effective, accountable and inclusive institutions at all levels 

16.7.1 Proportions of positions in national and local institutions, including (a) the legislatures; (b) the public 
service; and (c) the judiciary, compared to national distributions, by sex, age, persons with disabilities and 
population groups. 

16.7.2 Proportion of population who believe decision making is inclusive and responsive, by sex, age, 
disability, and population group. 
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Annexes 

Annex I. ESCAP key development results and focus areas 

ESCAP Key development results7:  

 Effective policies and strategies for integrating the economic, social, and environmental dimensions of 
sustainable development, mindful of the diversity and different levels of development between 
countries in Asia and the Pacific.  

 Measuring progress in achieving the sustainable development goals (SDGs) and other internationally 
agreed development goals.  

 A stronger, more representative, and coherent regional voice to influence internationally agreed 
development commitments at the global level.  

 Enhanced capacities to engage in regional cooperation and economic integration mechanisms.  

ESCAP focus areas8 

 Supporting member States to implement the SDGs, particularly through balanced integration of three 
dimensions of sustainable development in key strategic areas as articulated by the member States.  

 Promoting regional economic cooperation and integration, particularly through trade and regional 
connectivity in transport, energy, and ICT infrastructure.  

 Reducing inequalities, promoting the realization of rights and empowerment of women, and enhancing 
the social inclusion and rights of other vulnerable and marginalized groups.  

 Promoting sustainable management of natural resources, climate change adaptation and mitigation, 
and resilience to disasters and shocks. 

 Promoting the means of implementation of the SDGs by developing institutional mechanisms for 
regional cooperation in areas including financing for sustainable development; science, technology, and 
innovation; national statistical capacities, and establishing an accountability framework at the regional 
level for the SDGs.  

  

 
7 ESCAP (2019 b)  
8 Ibid 
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Annex II Key Principles of ESCAP’s Disability Inclusion Policy 

Universality of human 
rights, including the 
rights of persons with 
disabilities. 

By virtue of being human, rights are indivisible, inalienable, and 
universal.  The human rights of persons with disabilities are the same as 
those without disabilities.  

Non-discrimination, 
respect for difference 
and acceptance of 
persons with disabilities 
as part of human 
diversity and humanity. 

Any distinction, exclusion or restriction on the basis of disability that has 
the purpose or effect of impairing or nullifying the recognition, 
enjoyment or exercise, on an equal basis with others, of all human rights 
and fundamental freedoms in the political, economic, social, cultural, 
civil or any other field. It includes all forms of discrimination, including 
denial of reasonable accommodation.9 

Disability is an aspect of the complexity of human experience. Any 
person can become disabled at any time in the life cycle regardless of 
class status, race, or country of origin.  Disability status is socially 
determined in that a person’s difference in ability is severe enough that 
the man-made environment, social, physical, or otherwise, does not 
facilitate the participation of the person. This is a form of discrimination 
and efforts should be made to facilitate the participation of persons with 
disabilities. 

Equality of opportunity 
for persons with 
disabilities. 

Persons with disabilities are entitled to the same opportunities as 
persons without disabilities. 

Full and effective 
participation and 
inclusion of person with 
disabilities. 

Full and effective participation means that persons with disabilities 
participate in society on equal basis with those without disabilities 
without encountering significant barriers.  Inclusion of persons with 
disabilities refers to a policy and cultural process to enable persons with 
disabilities to be an equal citizen in a society as those without 
disabilities.  To facilitate the full and effective participation and inclusion 
of persons with disabilities, efforts should be made to make the lived 
environment accessible to those with disabilities. 

Accessibility, including 
through a universal 
design-based approach. 

Ensuring that persons with disabilities have access, on an equal basis 
with others, to the physical environment, to transportation, to 
information and communications, including information and 
communications technologies and systems, and to other facilities and 
services open or provided to the public, both in urban and in rural 

 
9UN (2019) 
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areas.10 Access “refers to the complete and seamless interaction with an 
environment, good or service, on an equal basis with others.”11 
Accessibility is also achieved through provision of reasonable 
accommodation: necessary and appropriate modification and 
adjustments not imposing a disproportionate or undue burden, where 
needed in a particular case, to ensure to persons with disabilities the 
enjoyment or exercise on an equal basis with others of all human rights 
and fundamental freedoms. 

Gender equality, and 
intersectional approach 
to disability inclusion. 

It is vital to take an intersectional approach to disability inclusion. Social 
attributes other than disability can affect experiences of disability.  For 
example, women with disabilities are more significantly susceptible for 
violence compared to male counterpart. Women are also more likely to 
be involved in aspects of care for the disabled members of their 
household.  Those who are impoverished might not have access to 
medical or rehabilitative services which can lead to develop 
impairments.  

Twin-track approach 
consisting both 
disability-inclusive and 
disability-specific efforts; 
and 

Integrating disability-sensitive measures into the design, 
implementation, monitoring and evaluation of all policies and 
programmes and providing disability-specific initiatives to support the 
empowerment of persons with disabilities. The balance between 
mainstreaming strategies and targeted support should be tailored to 
address the needs of specific communities, but the overall goal should 
always be to integrate and include persons with disabilities in all aspects 
of society and development).12 

Multi-sectoral approach 
that engages diverse 
stakeholders. 

As disability in cross-cutting issue by nature, involvement of not only 
“disability focal point” department or ministry, but also involvement of 
other departments and ministries, and coordination among them is 
important to create over encompassing and detailed policies responding 
to diverse needs of persons with disabilities.  Furthermore, partnership 
amongst government sector, the private sector, and organizations of 
persons with disabilities and their supporters are essential to achieve 
realization of persons with disabilities. 

 
10 UN (2006) 
11 ESCAP (2019 b)  
12 UN Economic and Social Council (2012)  
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