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PREFACE

We, the organizers of the Asian Women for a Culture of Peace Conference, which
was held at Hanoi from 6 to 9 December 2000, take pleasure in hereby presenting the final
report of the Conference to all interested parties in the region and beyond.

The Conference was timely, coming at the closing of the International Year for a
Culture of Peace and in preparation of the International Decade for a Culture of Pcace and
Non-Violence for the Children of the World (2001-2010). We hope that the Hanoi
Declaration and the Asian Women's Plan of Action for a Culture of Peace and Sustainable
Development will be useful as tools for action at the local, national and regional levels.

It is also our hope that this report will help to amplify women's voices for peace and
inspire broad partnerships. Persisting gender discrimination and violations of the human
rights of women are a major challenge at the beginning of this new century. It is of particular
urgency that more balanced participation of women and men be ensured at all levels of
decision-making.

We would like to express our gratitude to all those who generously contributed to the
Conference with their time, creativity, competence and financial resources. Moreover, we
invite all institutions, organizations and individuals, at both the governmental and non-
governmental levels, to assist in the implementation of the many pertinent recommendations
of the resulting document.

We are convinced that it is through quality education, coordinated action in favour of
full gender equality and the empowerment of women that we can develop just and prosperous
societies based on the values defined in the Beijing Declaration and Platform for Action and
the outcome of the twenty-third special session of the General Assembly, and the United
Nations Declaration and Programme of Action on a Culture of Peace.

\ —
Mr Hak-Su KIM Mr Chu Tuan CAP Mr Koichiro MATSUURA
Executive Secretary President Director-General
United Nations Viet Nam National United Nations
Economic and Social Commission for UNESCO  Educational, Scientific and
Commission for Cultural Organization

Asia and the Pacific



Blank page

Page blanche




CONTENTS

Page
INTRODUCTION ..ottt ettt ess s eve s easesae s esneeeeenee s e I
HANOI DECLARATION ...ttt ettt et ettt esn e 2
ASIAN WOMEN'S PLAN OF ACTION FOR A CULTURE OF PEACE
AND SUSTAINABLE DEVELOPMENT .....c.cocoiiriiiiniiieneeteeie e 4
REPORT OF THE MEETING ....c.oooiiiiiiiieeeiceeeeeeeeteesesie e see s 9
ANNEXES

I. ADDRESSES AT THE OPENING OF THE CONFERENCE

Address by Madam Nguyen Thi Binh ..........ccocoooiiiiiiiiiieeeeeee 18

Address by Madam Sonia Mendieta de Badaroux ............ccccoovvveenieecinnennn, 20

Address by Mr Koichiro MatSUULaA .........c.cocvveeeiieiieiieeiceeie e 22

Speech by Dr Hoang Van Nghien ..........cccoooiiiiiiiiiiiniiiie e 25
II. ADDRESSES AND MESSAGES

Address by Mr Nguyen Dy NIEN .......cocuiviiiiiieriieiieeeee e e e 26

Message from Ambassador Anwarul Karim Chowdhury ............ccoceeeiinnnnnn. 27

Message from Ms Angela E.V. King .......cccoooiiiiiiiiiniieeeeeceeeene 30

Speech by Dr Abdullah Cholil ..........coccviiiiiieiieeceeeeeeeee e 33

Speech by Ms Mata 'Afa La' Ulu Fetaui ........occoooeeviiiiiiiniiieccceenene 34
[II. KEYNOTE ADDRESS ..ottt n 35
IV. BACKGROUND PAPERS

The culture of peace from a gender Perspective .........cccevvvveeriivireerieeiieesivnnnnenns 38

Role and status of women in Asia and the Pacific in building peace ................ 51
V. SUMMARIES OF PRESENTATIONS ...ttt 56
VI. ISSUE PAPERS

Education, training, socialization and research .........c.cccceeeveeveiiiieeciecerenenne, 76

Engaging women in the mass media and communication in Asia .................... 81

Economic empowerment of WOMEN .......c...ccoevvevieriiereniieenienieeneetneeesiceeeninens 95

Gender perspective for peace and decision-making ............ccceeeevveeeiiiennnveennnee. 98
VII. ADDRESSES AT THE CLOSING CEREMONY

Closing address by Ms Kayoko MizZuta .........c..ccccecverienennieniieneeienecee e 118

Closing remarks by Ms Janet Burn .............cocooviieiciiniiiiceic e 120

Closing speech by Madam Ha Thi Khiet .........cccocccoviiiniiiiiiciiiieeiieniee, 121

VIIL LIST OF PARTICIPANTS ..ottt 123



Blank page

Page blanche























































I. ADDRESSES AT THE OPENING OF THE CONFERENCE

Address by Madam Nguyen Thi Binh
Vice-President of the Socialist Republic of Viet Nam

It gives me a great pleasure to join you in the Asian Women Conference for a Culture
of Peace. On behalf of the State and the people of Viet Nam, may I warmly welcome all the
distinguished guests and participants to this important conference being held in Hanoi, the
capital of the Socialist Republic of Viet Nam.

The large number of participating researchers, eminent leaders in political, economic,
cultural and social arcas from Asia, and representatives from related regional and
international organizations, presents a vivid testimony to the interest of all the Asian
countries in women's concerns in this region today. It is particularly heartening since it is the
International Year for a Culture of Peace and we are amidst our preparations for the United
Nations Decade for a Culture of Peace and Non-Violence for the Children of the World
(2001-2010)

The twentieth century experienced the scourge of two world wars, some local wars
and several armed conflicts that remain ongoing in some countries and regions. Women and
children fall victim to, and endure, most of the sufferings and losses at such times and they,
therefore, are the most dedicated to peace, stability and development, the culture of peace
with respect for the right to life, human dignity and the cultural diversity of national
identities.

The twentieth century has also been marked by the uprising of peoples in their fight
for their own liberation, the independence and freedom of their fatherland, the development
and prosperity of their country, and the equitable and friendly cooperation among countries.
In this context, the role and status of women have been more and more affirmed, and their
capabilities and important contributions as active members of society more and more
recognized.

It was in the twentieth century that science, technology and production made
tremendous advances that could guarantee the prosperity, well being and humane evolution
of mankind, half of whom are women. However, it was also a century of an unacceptable gap
between the rich and the poor, and of indebtedness, famine and epidemic outbreaks,
especially in the developing countries. Global problems are threatening man's survival. The
globalization process is being both expanded and intensified, thus generating both
opportunities and challenges. In particular, the adverse impact of globalization has negatively
affected women despite the opportunities, and the challenges of globalization should be
placed high on all agendas that deal with economic, social and cultural development at the
national and international levels.

As stated by the United Nations Educational, Scientific and Cultural Organization in
its studies on the prospects for the twenty-first century, “women are steering the world”. As a
matter of fact, in the present context of globalization, the capacities of women to contribute to
peace, social harmony, sustainable development, the preservation and the development of
cultural identity of the nation, and the values of the family are more obvious than ever before.
That is why the content of this Conference is so significant, both from the strategic and the
topical perspective.

After a long and arduous struggle for the independence and freedom of their
fatherland, the Vietnamese people long for peace. They fully understand the values of peace
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that is linked to independence and freedom, and are constantly striving for pcace and national
development as well as joining with peoples all over the world in peace-building, The
aspiration for peace is deeply rooted in the history of Viet Nam and in the daily life of our
people. The culture of peace is the cultural behaviour of our people: harmony in the family,
courtesy in social relations, concord in community life, conciliation as a means solving
differences of opinions, conflict situations, prejudice, reconciliation with those countries that
caused suffering among our people and our fatherland, and integration into the international
community. The culture for peace nurtured by the Vietnamese people is permeated with the
ethics of generosity, tolerance, the spirit of cooperation and the respect for the national
identity.

In the 1930s, gender equality and women's emancipation were aftfirmed by the
platform of the Vietnamese Revolution. Our late president, Ho Chi Minh, was a dedicated
fighter, in heart and mind, for the emancipation of Vietnamese women. All the guidelines and
policies of our Party and of the Vietnamese government are suffused with his thoughts
concerning the mission, role and place of women in safeguarding our fatherland as well as in
building a prosperous country.

Having myself participated in political, diplomatic, educational and training activitics
as well as the peace movement, I am deeply convinced that women constitute a large and
powerful force. Through the force of their commitment to justice and humankind, they have
the capabilities and the intelligence to overcome violence, and to contribute actively and in an
innovative way to a peaceful solution to conflicts. In their position as mothers and the first
educators of children, the role of women in education and training in general, and particularly
in the education of women and the girl child, is very evident.

For women to be empowered, we women have to articulate our role and position
through the practice of activities and lifelong self-education and learning. We have the right
to demand and hope for the positive response of government and society to our legitimate
demands, but we cannot simply wait for that to happen. The achievements of Victnamese
women in the eradication of hunger and the poverty alleviation campaign constitute a
symbolic example of women's dynamism, the results of supportive government policies and
the capacity of Vietnamese women to materialize our entire people's ultimate goal of “a
prosperous people, a powerful nation, a just, democratic and civilized society”.

To grasp thoroughly the gender issue in all areas of our life constitutes a societal
responsibility, the ineluctable process in which women should play an active pivotal role.
This is also the key demand in pushing ahead with the implementation of the Beijing
Platform for Action as well as the Convention on the Elimination of All Forms of
Discrimination against Women.

In the present context, the struggle for a culture of peace requires a multilateral and
cthical approach by the peoples of the world, including women, in order to copc with the
challenges and seize opportunities for a strengthened role and status of women in the world.
Irom the perspective of reality as well as from our own experiences, we women must bring
into play our strong solidarity and cooperation. Let us Asian women join hands in order to
make our past and future decisions a reality. You are the architects and the designers as well
as the planners of activities for a culture of peace and sustainable development among Asian
women at the dawn of the twenty-first century.

Finally, I take this opportunity to express my gratitude to all of you for your active
contribution to the organization and work of the Conference, in order that we may achieve
our desired results.
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Address by Madam Sonia Mendieta de Badaroux
Chairperson of the Executive Board
United Nations Educational, Scientific and Cultural Organization

It is a great pleasure and an honour for me to be invited as Chairperson of the
Executive Board of UNESCO, to attend this very important gathering of Asian women
working for peace, non-violent conflict resolution, development and full empowerment. I am
particularly proud, since in my present capacity I am only the third woman to hold this
position. I would like to thank the Government of the Socialist Republic of Viet Nam for its
invitation, while at the same time expressing my appreciation for the initiative of convening
this conference on “Asian women for a culture of peace” in cooperation with UNESCO.

Please allow me, on this occasion, to congratulate the city of Hanoi on winning the
UNESCO “Cities for Peace” award. This achievement testifies to the tireless efforts of the
government and the people of Viet Nam to make peace a palpable reality. I would also like to
express my most sincere appreciation to the Vietnamese National Commission for UNESCO,
ESCAP, and all those who, through their hard work and generosity, have made it possible for
us to come together in this beautiful and historic city.

Throughout history, disrespect for women has been rampant, and women have been
the target of structural abuse and violence. As we approach the close of this International
Year for a Culture of Peace, we should feel called upon to prepare for the challenges of the
upcoming United Nations Decade on a Culture of Peace and Non-Violence for the Children
of the World (2001-2010). It is, therefore, of the utmost importance that we strive to develop
viable strategies for promoting a culture of peace and non-violence for ourselves and the
children of the world, on the one hand, and for ending the perennial violence against women,
on the other. We should pool our visions, experience and skills to ensure that the future and
the development of this region are built on the stable foundations of peace, respect for human
rights and non-violence. Similarly, we need to ensure that during the coming decade our
children will have equal access to quality education that will promote mutual understanding,
peace and tolerance. This will also give them the keys for developing egalitarian partnerships
in leadership and decision-making and, indeed, in all areas of life.

The regional progress on the role of women is highly commendable. During the past
few decades, Asian women have made great strides in their development, and today many
women hold their own with their male counterparts in many aspects of civil society. To date,
the region has witnessed two women presidents and no less than four women prime ministers.
Sri Lanka proudly produced the first woman prime minister of the world in the early 1960s.
There has been one woman Nobel Laureate for the region, and a substantial number of
outstanding intellectuals. It is fitting to pay tribute to those who have paved the way for this
milestone. In this connection, it is worthwhile calling to mind the recent launching of the
book, The Begums of Bhopal (Ladies of the Palace), on which occasion the Ambassador of
Pakistan commemorated the important contributions made to the development of Bhopal by
its four women leaders who ruled for a period of more that 100 years, from 1819-1926. What
is most interesting about the leadership strategies of those women was the focus they gave to
solving or preventing conflicts through dialogue, and the importance they placed on justice,
education, fair governance and intercultural respect, values which are embedded in the
concept of a culture of peace.
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It is common knowledge that as mothers and transmitters of cultural values, in
particular to children and youth, women have played a legendary role in all periods of
history. It is my conviction that by virtue of these traditionally specific roles, women should
be considered instrumental in making a culture of peace a true reality.

During the past few years, UNESCO has also increased its support for the
emancipation and full empowerment of women. At the Manila Expert Group Meeting on
Women's Contribution to a Culture of Peace, which was convened in 1995 by UNESCO in
accordance with resolution 11.1 of the 27th General Conference, participants explored
options for integrating women's views into policy-making and action for a culture of pcace.
The UNESCO Statement on Women's Contribution to a Culture of Peace that was presented
to the fourth World Conference on Women in Beijing in 1995, and which clearly states the
intricate linkages between peace, development and equality between women and men, had its
roots in the Manila meeting.

Following the Beijing conference, the UNESCO General Conference adopted
resolution 5.15 on “Women's Contribution to a Culture of Peace” at its 28th session, whereby
it recognized, among other things, the distinctive experiences, competence and perspectives
that women bring to the cause of peace among peoples and nations. Within the UNESCO
programme and budget, women became a priority area of concern, and a strategy for
mainstreaming a gender perspective into all the fields of competence of the organization. This
resolution led to the establishment of the “Women and a Culture of Peace Programme” in
1996. At its 159th session in May 2000, the Executive Board recommended that women and
gender mainstreaming in a culture of peace, poverty alleviation and development remain a
priority of UNESCO.

In line with the five-year assessment held in New York in June 2000, it is most
promising that this regional conference will examine the areas where progress has been made
for women in Asia, and try to find ways to mobilize resources for promoting the intellectual
role of women towards building a culture of peace. With our joint efforts we should be able
to elaborate new approaches for enhancing the status of women in a sustainable way. I am
therefore looking forward to a fruitful conference with constructive and meaningful dialogue
on how to develop a unified strategy on achieving and sustaining a culture of peace,
development and equality in society.
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making and so have been handicapped by binding social constraints. They have been
effectively prevented from expressing their full creative potential in the many domains hereto
mostly reserved for males. It is at least fair to say that the centuries-long exclusion of half the
human race, from so many fields of self-expression, has been a truly tragic waste of talent
and imagination for humanity in general.

Moreover, women have also paid a terrible price in recent conflicts. Many of these
incidents, as we are all well aware, have been total wars, which means that non-combatants
have often suffered casualties in far larger numbers than soldiers actually under uniform. Sad
statistics in this regard for the past few decades certainly help explain why, in retort to war’s
violence, so many women from every country and all walks of life on the Asian continent,
from all walks of life, are at this very moment striving to replace war’s grim logic with the
dynamics of democracy, tolerance and human rights.

This gathering is also a tribute to all those courageous women in Asian lands now
working so hard to help improve the lot, and daily lives, of all their sisters, which is to say, of
their whole peoples. We remember here those outstanding women who will be unable, for
various reasons, to attend this event with us. Numbered among them is Nobel Peace Prize
Laureate Aung San Suu Kyi. Your concerted action and mutual communication can help
devise measures to discourage localized social practices that still seriously handicap women
and girls in particular, as targets of outright and often violently imposed domination or
segregation. In this context, UNESCO remains vigilant, and welcomes positive developments
in efforts to put a stop to various extreme and absolutely unjustifiable examples of gender
discrimination.

I am convinced that this forum’s debates will help us acquire deeper insight into the
complex causes that lie at the roots of violence and conflict. I hope that by the end of this
conference, by drawing on your different experiences and backgrounds, and by pooling your
many talents, you will be able to outline a comprehensive, joint strategy, with real and most
practical suggestions for action, to be carried out both by individuals and communities, and
both nationally and regionally.

Your recommendations will be important. This International Year dedicated to a
Culture of Peace marks a beginning, not an end. It heralds another year, 2001, focused on
dialogue among civilizations, a key to promoting mutual and deeper knowledge,
understanding, sympathy and, hence, true peace between the world's different cultures in all
their precious diversity. It also ushers in an entire United Nations Decade for Non-Violence
and a Culture of Peace for the Children of the World, for which the United Nations
designated UNESCO as its lead agency. The General Assembly has indeed just passed a
resolution to this effect, which highlights two parallel approaches for us to follow: to
strengthen our partnerships within the global movement; and to promote education on behalf
of all the world’s children.

On the one hand, the resolution states that the global movement “needs to be
continued and strengthened in order to involve everyone, at all levels of society, in the
transition from a culture of war and violence to a culture of peace and non-violence”. On the
other hand, the resolution states that throughout the Decade “priority should be given to
education, including the teaching of the practice of peace and non-violence to children. All
other areas of action for a culture of peace should take children into special consideration.”
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Message from Ambassador Anwarul Karim Chowdhury
Permanent Representative of Bangladesh to the United Nations

The twentieth century was the most violence-ridden century in the history of
mankind. In the name of country, ethnicity, religion or belief, people were harmed only
because they appeared to be different — neighbours harmed neighbours, women were
dishonoured and children were robbed of their future.

We suffered in a culture of war and violence. Yet, in that hate- and violence-filled
century, we also saw the power of non-violence. We saw people come together for peace in the
middle of conflicts, working and sacrificing in order to bring understanding and tolerance into
our communities and neighbourhoods. Forces advocating violence and hatred were unable to
extinguish the spirit in women and men that upheld the ideal of a global culture of pcace.

As we look ahead in this new century and millennium, we hope for a new beginning
a beginning for peace and non-violence all over the world, a global movement for a culture of
peace.

To me, the culture of peace is a set of values, attitudes and ways of life based on the
principles of freedom, justice, democracy, tolerance, solidarity, and respect for diversity,
dialogue and understanding.

In September 2000, the United Nations General Assembly adopted the Declaration
and Programme of Action on a Culture of Peace. The adoption of that document has been our
most significant achievement at the United Nations in promoting the culturc of pcace.

The Declaration and Programme of Action provides all of us with a clear set of
guidelines for action. It is a universal document in the real sense transcending borders,
cultures, beliefs and societies. It identifies actors who have a role in advancing the culture of
peace. In addition to States and international organizations such as the United Nations, it
includes religious and community leaders, parents, teachers, artists, professors, journalists
and students — in fact, people from all walks of life.

The areas identified in the Programme of Action — education, sustainable
development, human rights, equality between women and men, democratic participation,
advancing understanding, tolerance and solidarity and international peace and sccurity  have
been priorities of the United Nations since its foundation. What is new is their linkage
through the culture of peace into a single coherent concept. This ts the first time that all these
areas have been interlinked so that the totality of their complementarities can be developed.

Adoption of the document is, however, only the first step. Our success will rest on the
strength of the partnerships we build for its implementation. For the success of our
movement, we need a ‘“grand alliance” for a culture of peace. During the ongoing
International Year of the Culture of Peace, we have seen such a grand alliance come together.
It is heartening to see the culture of peace receiving wider and wider global acceptance.
Through United Nations efforts, especially UNESCO, as well as the national committees and
national focal points that were developed during the year, the implemention of projects
nationally and locally, the widespread involvement of civil society, declaratory statements by
regional organizations, and the organization of symposiums, workshops and seminars all over
the world, we are witnessing the movement gather a momentum that cannot be reversed.
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participation and full involvement of women in all efforts at maintaining and promoting
peace and security, and the need to increase the role of women in decision-making with
regard to conflict prevention and resolution was emphasized.

With a clear international mandate and a wealth of knowledge derived from women's
practical experiences in building peace within communities, we cannot deny the need for
women's equal partnership in peace processes. Gender equality issues arc, as numcrous
examples have shown us, absolutely essential to the success of any peace operation. True
peace and security cannot be built upon equality or upon a culture of impunity. Women must
be empowered politically and economically so that they can play an equal part in the
maintenance of peace and security. The activities undertaken by UNESCO within the
framework of the Women and a Culture of Peace Programme are of great importance to the
process of bringing about this change.

The fundamental human right to have and enjoy equality was emphasized by the
Beijing Fourth World Conference on Women in 1995, and reaffirmed in the Beijing+$
Outcome Document and in the Millennium Summit. There can be no peace without gender
equality, and no development without both peace and equality. Without equal and fair
participation of women in decision-making positions we will never achieve the vision

outlined in the United Nations Charter.

The United Nations Security Council Resolution 1325 (2000)

The Security Council,

Recalling its resolutions 1261 (1999)
of 25 August 1999, 1265 (1999) of
17 September 1999, 1296 (2000) of
19 April 2000 and 1314 (2000) of 11
August 2000, as well as relevant
statements of its President, and
recalling also the statement of its
President to the press on the occasion
of the United Nations Day for
Women’s Rights and International
Peace (International Women’s Day)
of 8 March 2000 (SC/6816),

Recalling also the commitments of
the Beijing Declaration and Platform
for Action (A/52/231) as well as
those contained in the outcome
document of the twenty-third Special
Session of the United Nations
General Assembly entitled “Women
2000: Gender Equality, Development
and Peace for the Twenty-First
Century” (A/S-23/10/Rev.1), in
particular those concerning women
and armed conflict,

Bearing in mind the purposes and
principles of the Charter of the
United Nations and the primary
responsibility of the Security Council
under the Charter for the
maintenance of international peace
and security,

Expressing concern that civilians,
particularly women and children,
account for the vast majority of those
adversely affected by armed conflict,
including as refugees and internally
displaced persons, and increasingly
are targeted by combatants and
armed elements, and recognizing the
consequent impact this has on
durable peace and reconciliation,

Reaffirming the important role of
women in the prevention and
resolution of conflicts and in peace-
building, and stressing the
importance of their equal
participation and full involvement in
all efforts for the maintenance and
promotion of peace and security, and
the need to increase their role in
decision-making with regard to
conflict prevention and resolution,

Reaffirming also the need to
implement fully international
humanitarian and human rights law
that protects the rights of women and
girls during and after conflicts,

Emphasizing the need for all parties
to ensure that mine clearance and
mine awareness programmes take
into account the special needs of
women and girls,

Recognizing the urgent need 10
mainstream a gender perspective into
peacekeeping operations, and in this
regard noting the Windhock
Declaration and the Namibia Plan of
Action on Mainstreaming a Gender
Perspective in Multidimensional
Peace Support Operations
(S/2000/693),

Recognizing also the importance of
the recommendation contained in the
statement of its President to the press
of 8 March 2000 for specialized
training for all peacekeeping
personnel on the protection, special
needs and human rights of women
and children in conflict situations,

Recognizing that an understanding of
the impact of armed conflict on
women and girls, effective
institutional arrangements to
guarantee their protection and full
participation in the peace process can
significantly contribute to the
maintenance and promotion of
international peace and sccurity,

Noting the need (o consolidate data
on the impact of armed conflict on
women and girls,
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Speech by Dr Abdullah Cholil
Chairperson of the ASEAN Sub-Committee on Women

It is indeed a great pleasure for me to be able to congratulate the Government of the
Socialist Republic of Viet Nam, UNESCO and ESCAP for their joint initiatives and
cooperation in organizing this important Regional Conference on Asian Women for a Culture
of Peace in Hanoi.

As the Chairperson of the ASEAN Sub-committee on Women (ASW), and on behalf
of the 10 member countries, Brunei Darussalam, Cambodia, Indonesia, the Lao People’s
Democratic Republic, Malaysia, Myanmar, the Philippines, Singapore, Thailand and Viet
Nam, I would like to share with you the following information. During the recent twenty-
second meeting of ASW, which was held in Bali from 14 to 16 November 2000, we¢ were
very much in full agreement with supporting these initiatives for conducting this regional
conference. In fact, in that particular meeting we requested the ASW focal point in Viet Nam,
the National Committee for the Advancement of Women of Vietnam, to report at the next
ASEAN meeting all recommendations agreed during this conference. This move is part of a
possible action plan that could be developed by ASEAN member countries in the near future.

In addition, the twenty-second meeting of ASW also recognized the other emerging
issues to be addressed by government and civil society, that is, violence against women, and
trafficking in women and children. If we are really serious about developing a culturc of
peace, it is absolutely essential to eliminate such violence and to combat such trafficking.

Another important issue in ASEAN, as well as in all developing countries, is the need
to address poverty in order to improve the quality of life of disadvantaged women and
children. With regard to this particular aspect, the ASW meeting also supports the
maximization of communication and information technology, the optimization of skills
training for women, and the utilization of research findings.

To ensure all those things (the development of a culture of peace, addressing violence
and trafficking, and the implementation of poverty alleviation programmes) become reality,
there is a critical prerequisite condition. The governments in Asia as well as around the
world, together and in partnership with civil society, must realize gender equality and justice
within the family, society and nation. In doing so, the strategy of gender mainstreaming has
to be put into real practice in all the development programmes of each country.

Finally, through the active participation of all the participants of this conference and
the able joint leadership of the Government of Viet Nam, UNESCO and ESCAP, supported
by all international organizations concerned, we hope and believe this Regional Conference
of Asian Women for a Culture of Peace will be successful and will contribute significantly to
the world peace process for the benefit of all humankind.
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Speech by Ms Mata 'Afa La' Ulu Fetaui
Pan Pacific and South-East Asia Women's Association

I am honoured to have been asked to represent the Pan Pacific and South-East Asia
Women's Association (PPSEAWA) at the Conference of Asian Women for a Culture of
Peace. It is also my privilege and pleasure to represent women of my own country at the
conference.

PPSEAWA was founded in 1928 in Honolulu by a group of women with international
concerns, with the aim of promoting peace through understanding and friendship. Since then,
in order to realize that aim, PPSEAWA has held international conferences approximately
every three years, bringing women together at meetings, lectures, workshops and cultural
programmes concerned with women and families. For example, the 1958 conference held in
Tokyo brought women of the Philippines and Japan together in reconciliation after the
Second World War.

The twenty-first conference was held in November 2000 in Rarotonga under the
theme of “Ignite the Power of Peace”. Although “pacific” means “peace”, sadly, peace has
broken down in Fiji, the Solomon Islands and the western part of Papua New Guinea. At that
conference we tried to identify the varied expressions of the absence of pcace in the family,
community and nation in order to find solutions and bring back peace.

At this point, and having this opportunity to talk to you, the women of Asia, [ want to
lay before you the challenge of halting arms build-ups: is it possible for us, the women of
Asia and the Pacific, to stop the race in arms trading? Can we dare to influence the highly
industrialized nations in stopping the manufacturing of weapons?

As has been said, | belicve that blessed are the peacemakers for they will be called the

children of God. It is my prayer that the women of Asia and the Pacific have the spirit of
courage, love and a sound mind to continue our race to achieve the crown of peace.
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III. KEYNOTE ADDRESS

Vietnamese women join hands
with women in the rest of Asia
to strive for equality, development and peace

Madam Ha Thi Khiet
President, Viet Nam Women’s Union
President, Viet Nam National Committee for the Advancement of Women

Peace has, throughout time, been the desire and goal of the struggles of all peace-
loving nations and women all over the world. As mothers and wives, women are, more than
anyone else, deeply concerned about a peaceful world in which people live in altruism,
tolerance and fraternity.

Looking back at the time-honoured history of nation-building and safeguarding, and
the preservation and development of the national cultural identity, Vietnamese women are
proud of their immense devotion and contributions. Our late president, Ho Chi Minh, once
said “the beautiful nation of Viet Nam is made even more beautiful by our women, both
young and old”. The figures of Vietnamese women can be found vividly depicted in the
legends, folk arts, literature and history of the nation.

For the Vietnamese nation, the twentieth century was the one of monumental
suffering and losses, but also one that stands out with glory. In the past century, with Ho Chi
Minh’s thoughts and the Viet Nam Communist Party’s policies on women’s liberation,
Vietnamese women, together with the whole nation, have freed themselves from the double
slavery imposed by foreign aggressors and feudalism to become citizens of an independent
and free country. Women have the right to vote and can stand on an equal footing with men
before the law. They rightly deserve the title given by Ho Chi Minh of being “heroic,
indomitable, kind-hearted and resourceful”.

As a member State of the United Nations, Viet Nam was one of the first countrics to
follow the United Nations Conventions on the rights of the women and children. The
National Committee for the Advancement of Women (NCFAW) was established in 1993, It
functions as the national machinery for coordinating relevant ministries and government
agencies in their efforts towards women’s advancement. Committees for the Advancement of
Women (CFAWSs) have been set up in 61 provinces and cities, and in 47 ministrics and
associations. Since its establishment, NCFAW has worked closely with its members in
fulfilling the tasks of monitoring and assessing the implementation of the CEDAW
Convention by the government and in drafting and submitting the second, third and fourth
periodical reports on that subject to the United Nations.

As an active member of NCFAW, the Viet Nam Women’s Union (VWU) acts as a
social and political organization representing the rights and interests of Vietnamese women
from all walks of life. On the occasion of the seventieth anniversary of its foundation, the
VWU was honoured with the State Independence Order for its valuable contributions to the
development of the country. The VWU is well-organized with four levels connecting the
central level and villages, and it has 11 million members covering all strata of the population.
The VWU itself has formulated an action plan in response to the National Strategy for the
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IV. BACKGROUND PAPERS

The culture of peace from a gender perspective

Ingeborg Breines
Director, Women and a Culture of Peace Programme, UNESCO
and
Ingrid Eide
Former president of the Norwegian National Commission for UNESCO and Former
member of the Executive Board of UNESCO

A. Towards a culture of peace: the need for a joint vision

The UNESCO Constitution states that “since wars begin in the minds of men, it is in
the minds of men that the defences of peace must be constructed”.! The culture of peace
initiative is a revitalization of this basic moral and intellectual mission, seen in relation to the
present geopolitical situation, with its new opportunities, as well as to the need to address
adequately the increasing use of force, violence and armed conflicts in an attempt to settle
disputes and pursue selfish economic interests. It is in the spirit of its basic mandate that
UNESCO insists on the prevention of violent conflicts as a priority; in order to avoid the
terrible waste of human lives and material resources occasioned by violent conflict and war.

The concept of a culture of peace should be seen as an effort to build a vision that
could be widely shared. During the cold war period, the notion of “peace” was mainly used in
the East, while the West spoke about “democracy and human rights”. The culture of peace
concept encompasses both, as well as the greater concern of the South for development. The
vision of a culture of peace has already proven to be effective for mobilizing groups and
individuals for change, as it inspires hope, political commitment and creative participation
and engagement. This psychological factor should not be underestimated in a period when
large groups of people feel marginalized and alienated, sometimes to the extent that it
threatens democracy.

Such a global vision that would transcend the cleavage between “utopia”, which is
considered unachievable, and the concept of “real-politik” that tends to take into
consideration only limited and measurable facts. Visions and scenarios of the future are as
vital for our planning as descriptions of the actual situations; in other words, “the reality”.
Both are needed, and both need the full democratic participation of all citizens.

In the vision of a culture of peace, dialogue and respect for human rights replaces
violence, intercultural understanding and solidarity replace enemy images, sharing and free
flow of knowledge and information replace secrecy, and egalitarian partnership and full
empowerment of women replace male domination.

A culture of peace encompasses not only peace as an absence of war, but focuses on
the content, substance and conditions of peace. To prevent war as the ultimate expression of
what we can call the culture of violence, we must also address issues such as: the denial of
fundamental human rights and democratic freedoms; acts and reflexes of aggression in

! Constitution of the United Nations Educational, Scientific and Cultural Organization, 16 November 1945.
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everyday life, in homes and the street, the banalization of violence in the media and in games;
the use of stereotyped images of “the other”; and the explicit glorification of war heroes as
well as the implicit glorification of war in the teaching of history.

Building the culture of peace entails unlearning the codes of the culture of war and
violence that has pervaded our existence in myriad ways. It entails daring to question the
institutions, monuments, priorities and practices of this culture, as well as the destructive
production, trafficking and use of arms and illegal drugs.

It further entails challenging a series of concepts and notions such as the current
notion of development based primarily on economic criteria; the narrow concept of sccurity,
often measured by the counting of arms, instead of measuring human and environmental
security; and the notion of power seen more as power over, rather than shared power.

Concepts, such as that of a Culture of Peace, are important as containers for human
experiences and pointers for attention, reflection and action. They are labels for concerns as
well as expressions of emotion and commitment.

Other concepts that have been effectively launched during recent decades are
cooperative peace, sustainable development, biodiversity, human development, gender
equality, creative diversity and human security. These concepts are conceived and debated in
the context of our planet's unprecedented potential for both destruction and development, and
also its unprecedented range of human efforts to prevent destruction and ensure the life of
future generations.

B. United Nations Declaration and Programme of Action on a Culture of Peace

The process of transforming societies away from expressions of war and violence
towards a culture of peace and non-violence has become a United Nations system-wide
challenge. In September 1999, the United Nations General Assembly adopted the United
Nations Declaration and Programme of Action on a Culture of Peace after having proclaimed
the year 2000 as the International Year for the Culture of Peace and the subsequent period
from 2001 to 2010 as the United Nations Decade for a Culture of Peace and Non-violence for
the Children of the World. The United Nations Programme of Action on a Culture of Pcace
provides us with an agreed definition of the concept of a culture of peace as a set of values,
attitudes, traditions and modes of behaviour and ways of life, emphasizing:

e The fostering of a culture of peace through education

e Promoting sustainable economic and social development

e Promoting respect for all human rights

e Actions to ensure equality between women and men

e Actions to foster democratic participation

e Actions to advance understanding, tolerance and solidarity

e Actions to support participatory communication and the free flow of information and
knowledge

e Actions to promote international peace and security.
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However, if education is to be successful in promoting a culture of peace, it is
essential that it include the excluded, notably girls and women. In addition, it must be
relevant to different socio-cultural contexts, of high quality, gender-sensitive, and encourage
interpersonal, intercultural and international dialogue. Education for human rights, peace,
democracy, non-violence and tolerance is particularly important for bringing about a change
towards a gender-sensitive culture of peace. The UNESCO Associated Schools Project links
some 6,000 schools in more than 100 countries in innovative efforts to understand and tackle
these global challenges.

The world’s Ministers of Education meeting at the 44™ session of the UNESCO
International Conference on Education in 1994, underlined the intention “to take suitable
steps to establish in educational institutions an atmosphere contributing to the success of
education for international understanding, so that they become ideal places for the exercise of
tolerance, respect for human rights, the practice of democracy and learning about the
diversity and wealth of cultural identities”.* The meeting also pledged "to pay special
attention to improving curricula, the content of textbooks, and other educational materials
including new technologies, with a view to educating caring and responsible citizens, open to
other cultures, able to appreciate the value of freedom, respectful of human dignity and
differences, and able to prevent conflicts or resolve them by non-violent means”.

Universities and other institutions of higher education are in a unique position to help
shape the knowledge base and attitudes of leaders and decision makers. These institutions
have an important role to play in the transformation of societies towards a culture of peace
and non-violence. Universities can provide both students and larger communities with the
ability of critical reflection, skills of dialogue and insight in important global issues, and
successful outcomes of non-violent approaches to disputes and dilemmas.

At the World Conference on Higher Education, organized by UNESCO in October
1998, it was noted that a culture of conflict was manifest also in the university curricula, in
research for the military, and the dissemination of war rhetoric to students and faculty. By
promoting the recent trend of establishing peace studies departments, some institutions of
higher education now impart knowledge of skills in conflict transformation and resolution.
UNESCO contributes to this development by establishing and supporting UNESCO Chairs
on these topics and through the UNITWIN project,” thus encouraging closer cooperation
between universities, especially south/south and north/south cooperation.

Universities could also assist in the realization of a culture of peace by bringing
forward possible new strategies and practices that are adequate for the complexity of a
growing number of intra-State confrontations. These confrontations involve many of the
around 3,500 groups claiming some kind of autonomy from the nearly 200 recognized nation
States. A major challenge in dealing with a complex world is to avoid simplistic and obsolete
approaches and methods and, instead, bring forward adequate, creative and innovative
strategies and practices. A huge intellectual effort and innovative scientific research are
needed in this transitional period of redefining security at an international level and
reorganizing it on a national level. Operationalizing international laws and norms is a very
important part of this work. We might also have to start seriously reflecting on whether all

4 Declaration and Integrated Framework of Action on Education for Peace, Human Rights and
Democracy, 44 Session of the International Conference on Education, Geneva, October 1994.

5 UNITWIN/UNESCO Chairs is a network aimed at strengthening international cooperation between
higher education institutions and programmes in favour of developing countries.
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basis. The Beijing Conference further underlined the need to consider women as important
agents of change and not only as victims.

The recent five-year assessment of the implementation of the Beijing Platform of
Action showed that despite some achievements, many obstacles to gender equality remain in
place, whether due to religious fundamentalism or a lack of political will. Violations of
women's human rights and a lack of equal opportunities for women and men are the most
systematic injustices in the world to the extent that, in some cases, the only adequate
description for it is “gender apartheid”. Sixty per cent of the 113 million out-of-school
children are girls, 70 per cent of the 875 million adult illiterates are women, 70 per cent of the
1.3 billion persons living below the poverty line are women, as are 70 per cent of refugees.

Strategic Objective E.4:
Promote women's contribution to fostering a culture of peace

Actions to be taken

146. By governments, international and regional intergovernmental

institutions and non-governmental organizations:

(a) Promote peaceful conflict resolution and peace, reconciliation and
tolerance through education, training, community actions and youth
exchange programmes, in particular for young women;

(b) Encourage the further development of peace research, involving the
participation of women, to examine the impact of armed conflict on
women and children, and the nature and contribution of women's
participation in national, regional and international peace movements,
engage in research and identify innovative mechanisms for containing
violence and for conflict resolution, for public dissemination and for use
by women and men;

(c) Develop and disseminate research on the physical, psychological,
economic and social effects of armed conflicts on women, particularly
young women and girls, with a view to developing policies and
programmes to address the consequences of conflicts; and

(d) Consider establishing educational programmes for girls and boys to foster
a culture of peace, focusing on conflict resolution by non-violent means
and the promotion of tolerance.

Beijing Platform for Action, 1995.

Women make up more than half of the world’s population and yet their intellectual
and creative potential remains, to a large extent, underutilized. Women have been broadly
excluded from formal decision-making. Yet, due to their experiences gained from gender-
specific socialization and roles assigned throughout different life stages, demands related to
their “mothering and caring functions”, and collective experiences from family and
community work, women often have different perspectives, alternative visions and new
approaches to the traditionally male-dominated and male-defined power structures.
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Nations system, governments and societies at large. This process of transforming societies
away from expressions of war and violence towards a culture of peace and non-violence is
already under way. This interest is reflected in the wide range of requests that UNESCO
receives, notably from war-torn societies, non-governmental organizations and the world
intellectual community. However, the scope must be broadened to include the world’s
business community, including multinational companies and corporations, as well as trade
unions.

A major challenge before us is to assume a more global identity that does not
necessarily replace, but rather builds upon, other multiple identities such as family,
community, ethnicity, nationality, profession, sex and age. Awareness of global, multiple
identities will underline the growing interdependence among peoples and countries. Already,
actions in one part of the world most often have worldwide implications, with environmental
devastation being a powerful and scaring example of how global common goods are
mismanaged. Some 500 years ago, Leonardo Da Vinci stated that “we are all in the same boat
at peril of sinking”. It is this universal human identity as citizens of the world that could
provide the strongest foundation for the culture of peace, as well as an approach to the
globalization process that responds to the fundamental interests of most people — to live in a
peaceful society, free from fear and want.
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Role and status of women in Asia and the Pacific in building peace

Thelma Kay
Chief, Women in Development Section
Social Development Division
Economic and Social Commission for Asia and the Pacific

Countries in the Asian and Pacific region have benefited greatly from the regional
cooperation and the relative peace and stability that have fostered an environment for
economic growth and development. In a survey conducted by ESCAP in 1996, only five
countries in the region indicated that they had undertaken any activities in the critical area of
concern of “Women in Armed Conflict”. However, in recent years, the perpetuation or
intensification of ongoing conflicts and the eruption of new tensions in several countries of
the region have demonstrated that underlying inherent social instabilities threaten the region’s
stability. The region has recognized this changing reality. In the Central Asian Republics, six
out of eight countries have included women and armed conflict in their national plans of
action. In an Expert Group Meeting on Regional Implementation of the Outcome of Women
2000, organized by ESCAP shortly before the Asian Women for a Culture of Peace
Conference to strategize on regional implementation of the outcome of the global review of
the Beijing Platform for Action, peace was identified as one of the priority concerns of the
region.

In this region, peace has been largely seen within the context of ending armed conflict
and negotiating post conflict treaties. However, with events in recent years, it is evident that
this is a critical and pivotal time for countries in the region to strategize on the prevention of
further conflicts and on the steps that need to be taken to achieve and maintain peace. The
breakup of the former Soviet Union, which brought to an end both the socialist safety
networks and the Cold War, and the recent economic crisis in Asia have been contributing
factors to the incipient destabilization of the region. The conflicts in the region are primarily
internal struggles couched in various terms such as independence movements and ethnic
divisions, but which are fundamentally based on the reality of relative deprivation, human
rights violations and competition for goods, land and other resources.

What is explosive is the inequality that results when power and resources are
unequally distributed between groups that are also differentiated in other ways (race, religion
or language), particularly when the rights of one group are subordinated in favour of another.
Social despair, the persistent disparity and deprivation resulting from failed or limited human
development, provides fertile ground for violence, especially when combined with violations
of human rights and governance that is not transparent, accountable and participatory.
Effective prevention therefore entails addressing the structural faults that predispose a society
to conflict.

Long-term conflict prevention should therefore focus on balanced economic
development and the alleviation of poverty, while ensuring that benefits are shared equally
among all communities and members of society. The widely promoted focus on territorial
security through armaments needs to be changed to a focus on human security (i.e., frcedom
from want and freedom from fear) and sustainable development. Very importantly, and as
emphasized by the ESCAP Expert Group Meeting on Regional Implementation of the
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Outcome of Women 2000, faulty development strategies can sow the seeds for future
conflict, discord and tension, giving rise to civil unrest and armed conflict.

A critical and usually undervalued component of sustainable development and long-
term human security is the empowerment of women and the improvement of their overall
status in the family, the community and the workplace, and their full involvement in the
planning, implementation and assessment of development policies and programmes. Because
of their role in the family, community and society, women are in an excellent position to act
as agents of human development and lasting peace, a potential that has been greatly
undervalued. It is therefore necessary to address gender inequalities as well as the significant
role women can play in ensuring the degree to which development policies benefit all
segments of society equally while not exacerbating existing disparities. Gender inequality
holds back the growth of individuals, the development of countries and the evolution of
societies, to the disadvantage of both women and men. The facts of gender inequality, and the
restrictions placed on women’s choices, opportunities and participation, have direct and often
malign consequences for women’s health and education as well as their social and economic
participation.

What, then, is the existing status of gender equality in the ESCAP region? At the
High-level Intergovernmental Meeting organized by ESCAP in October 1999 to review
regional implementation of the Beijing Platform for Action, many countries reported
significant progress as well as major obstacles. Progress had been achieved, particularly in
literacy, health, economic participation, amendments to discriminatory law, decision-making
at the local level, strengthening of gender focal points, and the increasing role of civil society.
However, women in poverty continued to suffer economic and social exclusion. The region’s
economic crisis affected the employment and social conditions of women. The meeting noted
that globalization had intensified and that while its positive impact had expanded
opportunities for women, its negative impact had increased the vulnerability of women in
Asia and small island developing States in the region. The proportion of women in decision-
making stood at around a low 14 per cent. Women and children were increasingly becoming
victims of problems such as trafficking, sexual exploitation and irregular migration. Women
continued to suffer from violence, including from localized armed conflict, with increasing
insecurity to their well-being.

It is clear that security from conflict and freedom from fear necessitates that women
and men have security in their homes, communities, schools, workplaces and countries. A
recent World Bank publication on the integration of gender into poverty reduction strategies
pointed out that the lack of security and resulting vulnerability were an integral part of the
experience of poverty. It also showed that gender-related security risks included: (a) those
based on household relations due to changes in structure that eroded the household as a social
unit; (b) the consequences of community and domestic violence and conflict; (c) physical and
cultural isolation and marginalization; (d) ambiguity in legal status and rights; impact of
environmental degradation; and (e) precarious access to water.

Conflict prevention and the building of peace therefore require emphasis on
development, the alleviation of poverty and despair, and the strengthening of mechanisms to
ensure the protection and promotion of human rights and equality along gender, class and
ethnic lines. In this context, the critical role of women in development efforts and peace
building cannot be overestimated. We therefore need to challenge ourselves to find ways to

52









rebuilding families, communities and societies. Peacekeeping and national sccunty remans,
by and large, the domain of men, who dominate most decision-making levels. This s
primarily due to traditional concepts of women’s roles in socicty, a lack of support and
encouragement for the full participation of women and a lack of adequate triming to
strengthen women’s capacity to take on leadership roles.

Cambodia is the only country in the ESCAP region that has had a woman in defence
affairs at the ministerial level. In the Philippines, a woman has headed the Office of the
Presidential Advisor on the Peace Process (OPAPP), an advisory body set up to assist with
coordinating the peace negotiations with rebel groups. As of 1988, women had been included
in two of the peace panels. The Government of the Philippines has expressed its commitment
to appointing more women to serve on the peace panels and negotiations. Despite this
progress, women still remain at the periphery of peace negotiations and inadequatcly
represented at decision-making levels. To date, no women from the ESCAP region have
headed their countries’ delegations to the Security Council of the United Nations.

Much needs to be done in order to respond to the call made by the Security Council,
in its resolution of October 2000 on the role of women in the peace process, to ensure
“increased participation of women at the decision-making level....”, and to the call to action
made at Women 2000 to “encourage the full participation of women in all levels of decision-
making in conflict resolution, peace-keeping, peace-making and preventive diplomacy”.

It is crucial to recognize the nexus between development of the role and status of
women in society and in public life as well as the critical contribution of women towards
achieving peace and addressing the critical issues of human security and the development of
their communities and their countries. Women’s roles need to be highlighted and their full
and meaningful participation not only encouraged but actively solicited and incorporated at
the highest decision-making levels, in peace negotiations and conflict resolutions, at the local,
national, regional and international levels.

Therefore, the participants at this important Asian Women for a Culture of Peace
Conference must, with their collective wisdom and experience, provide concrete steps for
women to address the following issues:

e The need to play a role in shaping the direction of the development process,
particularly in a rapidly globalizing world;

¢ Finding a voice in the deciston-making process;

e Ensuring accountability for the use of resources;

e Drawing up an action agenda that will focus on development as a critical means of

conflict prevention and a cornerstone for the building of peace.

In conclusion, it is important to reiterate that peace efforts should be linked to
development strategies and policies. However, we must ensure that development policies do
not lead to future discord and conflict; instead, women and men together must build an
inclusive and peaceful society.
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V. SUMMARIES OF PRESENTATIONS"

Ms Deena Hug
(Bangladesh)

Bangladesh had adopted a non-aligned foreign policy based upon the principles of
peaceful co-existence and friendship towards all. Commitment to peace enabled the country
to mobilize and concentrate its efforts and resources on combating poverty, hunger, disease,
illiteracy and unemployment. The government of Prime Minister Sheikh Hasina had brought
about an end to decades of conflict by the signing of the Chittagong Hill Tracts Peace Accord
in 1997 and the Ganges Water Sharing Treaty with India in 1996. Further, the Prime
Minister had participated in the Hague Appeal for Peace Conference in 1999, and had signed
and ratified the Comprehensive Nuclear Weapons Test Ban Treaty and the Anti-Personnel
Land Mines Treaty, attesting to her personal commitment to peace and her country's
constructive role in the agenda for peace. Her political courage and contribution to peace was
recognized in 1998 with the UNESCO Peace Prize. Bangladesh also took the initiative in
promoting the concept of a culture of peace in the United Nations. This action led to the
adoption of the Declaration and Programme of Action for a Culture of Peace at the United
Nations General Assembly in 1999, which provided a clear set of guidelines for action.

Ms T. N. Gurung
(Bhutan)

Proclaiming the happiness of the people to be the ultimate purpose of the government,
His Majesty the King of Bhutan instituted “Gross National Happiness” to guide concerted
policies and activities of the government in realizing the goals of ensuring the emotional well
being of the people, preserving Bhutanese culture and preserving the natural environment.
Happiness was given precedence over economic prosperity. Thus inspired, the people of
Bhutan were pursuing the goals of “Gross National Happiness” as they understood and
internalised the philosophy. For example, the pristine natural environment of Bhutan was a
testimony of the effectiveness of the development policies and the commitment of the people
to ecological ethics. Recognizing that violence and conflicts were symptoms of certain
underlying conditions, measures at the fundamental level such as altering institutions were
stated to be necessary in order to reduce intolerance, hypocrisy, racism and greed.
Addressing the underlying conditions was also necessary to transform society towards a
culture of peace, with which people share happiness without exploiting the population or the
environment. The presenter proposed to the Conference that the development philosophy of
“Gross National Happiness” be taken as especially relevant to a new way of guiding such a
transformation of societies.

" Participants made presentations on the situations in respective countries in their personal
capacity. The summaries of the presentations for this publication were done by the organizers based
on the texts submitted to the Viet Nam National Commission for UNESCO.
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Ms Mu Sochua
(Cambodia)

The legacy of war continued to have an impact on the lives of Cambodians, especially
women. As a direct result of military conscription, death and disability among men, women
had to take on increasing economic responsibilities in addition to their family caregiver role,
although most were engaged in unskilled and low-paying positions. Even among those who
had proven their entrepreneurial abilities, their economic vulnerability increased as the
poverty situations worsened. Prolonged conflict also caused trauma and destroyed family
support systems, contributing to increased violence against women. Many women had been
driven to prostitution, and an estimated 30,000 women had been trafficked outside the
country. With the health-care delivery system torn down by war, Cambodia now faced the
highest rate of HIV/AIDS infection in South-East Asia and the highest maternal mortality
ratio in Asia.

Despite the realities of a post-conflict society, women in Cambodia had begun to
transform themselves from victims to survivors, nation builders and peace promoters. The
Ministry of Women’s and Veterans’ Affairs (MWVA) was given a mandate in 1996 as the
national machinery to promote the status and role of women in Cambodia. MWVA, working
with non-governmental organizations (NGOs), had placed top priority on the elimination of
gender-based violence, women's participation in politics and governance, and promotion of a
more positive portrayal of women.

Examples of best practices were presented, including: KHEMARA, a community
development NGO for the economic empowerment of women and peace; the Women’s
Media Centre, which was dedicated to promoting the status of women through the media; the
Project Against Domestic Violence and the Cambodian Women's Crisis Centre, which were
to undertake research and monitoring, and assist victims of gender-based violence; and
Gender and Development-Cambodia, which was a network of women-oriented NGOs.

Ms Duan Gohui
(China)

The presenter from China, the host country of the Fourth World Conference on
Women that produced the Beijing Declaration and Platform for Action, reiterated that women
could achieve development only in a peaceful environment, and that women could and should
play a role in maintaining peace. She also pointed out that violence against women would
obstruct the achievement of equality, development and peace. Nonetheless, cases of family
violence were on the rise, and criminal activities against women and children existed to a
considerable degree. China revised the Criminal Procedure Law and the Criminal Law in
1996 and 1997, respectively, in order to fight more effectively against the criminal activities
of abducting women and children, and forcing women into prostitution. The All China
Women's Federation had endeavoured to eliminate family violence in many ways, including a
programme called “Civilized Family”, which was aimed at educating people about the key
issues involved in ensuring a healthy, peaceful and stable family relationship, a harmonious
neighbourhood and preserving the environment. The Federation was coordinating with the
“Half the Sky” television programme in breaking down gender stereotypes and promoting
positive images of women.
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The National Commission had successfully raised political and public awareness
about violence against women and, with the help from mass media, had disseminated
information programmes aimed at preventing such violence. The government had sponsored
a crisis centre shelter for women victims of violence and was developing a statute on
domestic violence. On economic empowerment, the government had implemented a micro-
credit scheme, two third of the beneficiaries of which were women. The National
Commission was also supporting women entrepreneurs involved in production with a special
credit line. Women's health was a problematic sphere. Two thirds of women in the country
suffered from anaemia and a significant increase in cancer cases had been observed,
attributable to some degree to nuclear testing in the past. The government was taking
countermeasures although resources were limited in the current transition period.

Ms Khemphet Pholsena
(Lao People’s Democratic Republic)

The war in the past had victimized the population of the Lao People’s Democratic
Republic and subsequently adversely affected their lives for decades. The government was
continuing to provide assistance to war victims and deal with unexploded ordnance, while
endeavouring to create a peaceful environment, which was crucial to the development of
prosperity. The Lao Women’s Union (LWU) was established in 1955 as the Association of
Lao Patriotic Women with the aim of uniting Lao women of all ethnic groups and all walks
of life for the sake of national liberation. At the founding of the Lao People's Democratic
Republic in 1975, the Association was renamed the Lao Women's Union, with a new
mandate to ensure equal rights and capacity-building for women of all ethnicities as well as
promote their role and status in society.

In 1999, the government adopted a national development and population policy, with
an aim of promoting the status and roles of Lao women in the development process. A five-
year basic education project for girls (1999-2005) was launched with a long-term goal of
elevating women’s roles in the mainstream of development and a short-term objective of
expanding access to primary education for girls in ethnic minority areas. LWU had been
cooperating with the international community and NGOs in implementing projects to
improve the quality of life for women, especially in rural areas. Those projects had such goals
as (a) poverty alleviation through capacity- and skills-building, micro-credit and other
alternative approaches to finance, (b) strengthening the capacity of women’s organizations at
the local and village levels, and (c) the eradication of illiteracy and promotion of health,
including prevention and care of HIV/AIDS victims.

Monitoring by LWU of the implementation of the Beijing Platform for Action had
found positive changes, such as growing participation of women in the administrative and
management sectors, wider access to financial resources, and increased representation in
leadership positions. For example, the number of female parliamentarians had increased from
4 per cent in 1992 to 21.2 per cent in 2000, although monitoring also found significant
hindrance remained to gender equality.
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Although the participation of women in the peace process at the governmental level
had been kept low, women’s efforts at the non-governmental level had been very active.
Visits by women from the Republic of Korea and the Democratic People’s Republic of Korea
to each other were the first exchanges at the non-governmental level. In the mid-1990s, when
official relations between the two governments were frozen, women on both sides met abroad
to take joint action towards persuading the Government of Japan to solve the so-called
“comfort women” issue. '

After the Beijing Conference, Korean women held conferences that focused on
women's role in overcoming the division of the Korean peninsula. Under the slogan of
“Sharing Rice, Sharing Love”, women in the Republic of Korea had sent food aid to women
and children in the Democratic People’s Republic of Korea. Since the early 1990s, women's
peace groups had conducted a series of disarmament campaigns such as collecting and
sending signatures to the National Assembly, sending postcards to the Blue House (the
presidential residence), street campaigns, and public hearings and education programmes on
the defence budget. They also proposed the transfer of military expenditure to welfare for
women and children.

All levels of violence, from domestic violence to state violence, and from children’s
excessive competition to serious violence in the army, were interconnected. Knowing this
fact, Korean women were promoting peace education to eliminate the culture of violence and
militarism. Peace education was aimed at training and changing attitudes and skills for
bringing about peace, non-violent conflict resolution and coexistence.

Ms L I. Khaleeva and Ms Rodmonga K. Potapova
(Russian Federation)

Fostering a culture of peace required universal educational activities in which Russian
women had historically held the principal place. The Moscow State Linguistic University,
which led the field of linguistic genderology, had established the Centre of Gender Research.
The Centre conducted comprehensive studies of psychological and social linguistic problems
from a gender perspective in order to facilitate development of the concept of a culture of
peace. Gender issues approached in that multidisciplinary manner had a special importance
for the Russian Federation, which had multilingual, multicultural and multi-confessional
traditions throughout its society. That special importance stemmed from the role of women in
forming the very concept of “Russia”. The view of women and the image of motherhood in
medieval Russia had fostered the sense of national identity as feminine. The mother stood for
the earth in ancient Eastern Slav mythology. The land symbolized maternal care. The cult of
Maria had a special status in Russian Orthodoxy because she was considered to be the
patroness of Russia. Thus, the notions of woman, femininity, maternity, help and pacification
in Russia in the Middle Ages determined the basic provisions of the Russian Orthodox
Church. Russia was symbolized by woman, as she possessed a special role in the life of the
country.
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The Russian Federation had inherited from the Soviet Union educational cquality and
women’s active participation in the community. As women take predominant roles in the
formal education in the Russian Federation, where education was key to developing a culture
of peace, it was possible to point out the continuation of tradition concerning the role of
women combined with female orientation in national identity. The strengthening of women’s
movements for a culture of peace was giving Russian society a new character. The Woman
for Life without War and Violence organization in the northern Caucasus region was highly
regarded and was working to protect the rights of citizens in general and military men in
conflict areas in particular, in cooperation with other women’s organizations involved in
peace-making and protecting the rule of law.

Ms Kanthi Gunawardana
(Svi Lanka)

Sri Lanka produced the world's first woman prime minister and was now led by a
woman president. Traditionally, gender discrimination was largely absent in Sri Lanka,
providing a strong and enduring foundation for women to take up modern challenges as
men's equal partners with unique and remarkable success. However, problems persisted for
Sri Lanka women in a number of spheres. Many laws and regulations, including the marriage
and divorce laws, were outdated and prejudiced against women. Violence against women was
a major 1issue, with a distinct increase in incidence, including domestic violence, rape and
other sexual violence. Many cases went unreported as women decided to suffer in silence. In
order to afford meaningful protection, the biases in some of the laws pertinent to violence
against women needed to be amended. Heightened vulnerability to sexual exploitation and
harassment among unskilled domestic workers should be addressed, as the number of women
from the lower income group who were seeking employment abroad was increasing. Records
of those women migrant workers were not well maintained and their destinations were often
unknown, thus adding to their vulnerability. Many of them were exploited both in their home
countries and in the countries where they were employed. Those countries should consider
entering into bilateral agreements to provide necessary safeguards. They also needed to
develop a code of ethics on employment, and ensure the safety and security of such workers.
The United Nations Convention on Migrant Workers should be strengthened and its
provisions addressing those issues should be fully implemented.

Women had less employment prospects partly because of fewer vocational training
opportunities and partly because of household chores, frequently confining them to lower
paid and more casual segments of the labour market. Together with poverty, malnutrition
among women, particularly pregnant women, needed to be addressed. Nutritional deficiency
among women occurred because they fed the family first and neglected their own health.
Poverty alleviation programmes addressing diet and more equitable intra-household food
distribution should be implemented. Furthermore, women should be given adequate access to
capital, technology and land for commercial ventures. Special efforts should be made to
rehabilitate women refugees and female-headed families resulting from unfortunate internal
conflicts, including relief grants and assistance in obtaining suitable employment.
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Ms Muchiba M. Yakubova
(Tajikistan)

Tajikistan was among the first of the Commonwealth of Independent States to ratify
CEDAW, the Convention on Women’s Political Rights and the Convention on the Rights of
Children. The Constitution and all legislation of Tajikistan were clear on equal rights between
men and women. In 1998, in order to implement the Beijing Platform for Action, Tajikistan
adopted the National Plan of Tajikistan on Improving the Status and Role of Women. In
1999, the President of the Republic of Tajikistan issued a presidential decree that promoted
women’s participation in social life and public administration, followed by a national policy
entitled the “Men and Women Equality Provision State Policy”. To ensure the materialization
of genuine equality, the policy was aimed at ensuring equality in the results of government
measures. It also called for economic, social and cultural changes, increased awareness of
gender issues and partnership between the government and civil society.

Since 1995, Tajik women, with support from international organizations, had been
actively participating in NGOs and other organizations that promoted women's roles in
democratization and provided social protection, education and legal literacy, science and
health for women. They had worked to mitigate the consequences of wars and build peace,
conduct research on the issues of violence against women and rehabilitation of victims, as
well as protect and educate women and adolescents about reproductive rights. Founded in
1995, the Association of Women Scientists of Tajikistan (AWST) was among those
organizations. Its mission was to utilize the contributions of women scientists to natural,
medical and social sciences in promoting social protection, human welfare reproductive
rights and human rights of women. AWST was also a member of the Public Council of the
Republic of Tajikistan, which was established at the president' initiative to enhance the
country's civic capacity in peace-building. Through research, conferences, publications and
hot-line services, AWST had assisted women victims of war and violence to rebuild their
psychological well being and their social status.

Ms Prisna Pongtadsirikul
(Thailand)

Women were taking part in building peace at all levels as peace nurturers and
instructors on bringing up children in the family, society, community and the broader society
from the grass-roots level up to the international community. Since the Fourth World
Conference on Women, Thailand had achieved significant progress in gender equality. The
1997 Constitution of Thailand provided for equal rights of women and men, the protection of
human rights, women’s participation and non-violence. Mechanisms such as the National
Human Rights Commission, the Administrative Court and the Ombudsperson were
established for citizens to submit appeals in cases of human rights violations. To eliminate
violence against women, including trafficking in persons and sexual harassment, Thailand
had developed a legal framework, preventive programmes and awareness raising campaigns.
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The National Economic and Social Development Plan, which emphasized human
resources, and the National Policy and Plan of Action for the Prevention and Fradication off
the Commercial Sexual Exploitation of Children were pertinent to protecting women and
children from violence. They provided for the protection of women's human nights, law
enforcement and multidisciplinary approaches to the treatment of victims and networhing for
comprehensive implementation. They were prevention-oriented with the aim of strengthening
the family institution as a necessary and integral part of society, in order to respond to the
issue. Thailand had designated November as the month for annual campaigning to cradicate
violence against women and children. In addition, one-stop service centres for providing care
to victims by multidisciplinary teams had been established at public hospitals in the Bangkok
Metropolitan area. Other progress that needed to be noted was the increased participation of
women in labour and as both voters and candidates in local and national elections.

Ms Burcin Erol
(Turkey)

After the Beijing Conference, a Turkish National Action Plan was launched. Among
others, the Plan aimed to establish equality in education, eliminate illiteracy among women
and eradicate violence against women. The length of compulsory education was increased
from five to eight years while several schemes, such as scholarships for girls, contributed to
the narrowing of the gender gap in attendance. At the higher level, an open lycee system was
introduced to enable female school dropouts to earn diplomas while the number of female
faculty members was increased. School curricula and textbooks were reviewed to remove
gender stercotypes. With regard to violence against women, some positive developments
were observed, such as implementation of anti-violence education and awareness
programmes and establishment of hotlines and women's shelters. Further, the 1998 Family
Protection Act enabled violence victims to stay in the family home with the offenders being
banned from them. In line with the Turkish Constitution, which prescribed equality before
the law, women’s law commissions were working for the removal of discriminatory elements
from the existing laws. They were also providing education on women’s rights and legal
assistance to the staff of the police and the judiciary and women. Women had won rights
such as those to hold property and work, and to use their maiden names after marriage.

With increasing number of channels, the media had begun to focus on formerly
tabooed or neglected issues, such as violence against women and women’s rights, thus raising
social awareness over those issues. Nevertheless, women’s images and roles in the media
were still limited and it was felt that the media could do more. Limited women's
representation was also observed in the areas of formal employment and politics. Many
women were refused employment opportunities ostensibly because of a lack of cducation and
training, while many others were forced to leave work when they married or gave birth. In the
political arena, the highest women’s representation (4.6 per cent) in the Parliament had been
recorded in the country’s first election in 1935, a figure that had not been surpassed since.
The two major earthquakes in 1999 had further delayed progress, as cxtensive loss of hte and
property had required the reallocation of resources to rebuild the social infrastructure.
Against those odds, however, Turkish women were continuing to strive to attamn peace
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VI. ISSUE PAPERS

Working Group 1

Education, training, socialization and research
Learning the tools for living together peacefully
and with respect for differences

Diane Bretherton
Director
International Conflict Resolution Centre, University of Melbourne

Our task is to address the topic “Education, training, socialization and research:
learning the tools for living together peacefully and with respect for differences”. I would like
to introduce this working group by grounding our discussion in some reflections about the
meaning of the key concepts, followed by a talk about the layered nature of cultural learning
and then home in on gender and cultural learning.

Key concepts

The word “peace” in English comes from the Latin, pax, which denotes a pause in
fighting and successful dominion over the subject races. This is a negative concept of peace.
It carries the connotation that war is natural and normal. The implication is that law and order
must be maintained by force. Within this perspective, security can only be ensured by strong
leaders. This negative concept suggests that peace is the business of heads of state and
military leaders, leaving little room for ordinary people to have their say.

Peace researchers have tried to move this understanding towards a more positive idea
of peace. Rather than seeing peace as “not war” they stress the qualities and attributes of
peace. They view peace as a network of harmonious relationships, a social space in which
differences are resolved without violence.

This positive definition of peace gives more room to the concerns of women. Peace
becomes not just the domain of diplomats and politicians, but of all citizens. The struggle for
peace is, then, to be made not only in the high arenas of international politics but also in
workplaces, neighbourhoods, schools and homes. Child rearing and the socialization of
children become key issues on the peace agenda. Issues such as the manufacture of war toys,
the portrayal of violence on television, and teaching young children non-violent conflict
resolution skills become central.

Recasting peace in a positive light gives women a voice and a place in peace-building.
So what value is there for women in adding the concept of culture and talking of a culture of
peace? There are many definitions of culture. Academic disciplines such as anthropology and
cultural studies take culture as their starting point. Central to these definitions is the idea that
culture can be defined as the patterns of action and communication that characterize a people,
but it is most importantly the meaning that is given to those patterns that constitute the
essence of culture.
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The idea of a culture of peace goes beyond the idea of positive peace. The meove from
negative to positive peace is a political change, a change that involves everyone, ircluding
women and children in process of global peace-building. The further step from positive peace
to a culture of peace embeds peace in everyday actions and enriches our thinking by adding
the subjective element of meaning. “In a culture of peace,” according to Breines (1999),
“dialogue and respect for human rights replace violence; intercultural understanding and
solidarity replace enemy images; sharing and the free flow of information replace secrecy and
partnership; and the full empowerment of women succeeds male domination.”

Women participants from many different countries in Asia have already introduced
themselves and shared their visions of a culture of peace, using not bullets, but words. I was
struck by the difference between our approach and the one that might have been taken by a
group of male decision makers. It was clear that for us, peace begins in the family and
expands in an outward motion from the home to the community and nation. The peaceful
family was described by the delegate from China as having equality between men and
women, between young and old, and extending these harmonious relationships out to
neighbours. In this ideal setting, children can learn peace by example. The father respects the
mother, the parents are respected by, and in turn respect, the children and older people. The
family respects other families who differ from themselves, be it a difference in language,
religion or culture. In such an ideal world, the children would not need to be taught about
peace, they would simply absorb peaceful values. Thus, they would learn the tools for living
together peacefully and with respect for differences through socialization.

However, the world is still far from ideal and there is a need for peace education.
Groff and Smoker (1996) drew attention to the lack of peace in our social world. “If the
concept of peace is interpreted in the feminist framework, then the cultural conditions
necessary for peace do not exist in any country. Physical and structural violence at the micro
level, in the community and family, on the streets and in the schools, is widespread, and the
cultural, social, political and economic changes required to create a feminist culture of peace
represent a major challenge to every national society... ”.

The layered nature of cultural learning

Whether we are talking about education, training, socialization or research, the cultural
learning that takes place will be complex and layered. A simple metaphor might aid our
thinking. I am indebted to Fiona Swee-Lin Price (2000) for the idea that cultural learning can
be pictured as the layers of an onion.

Following Hall's (1959) schema of cultural learning, the outer skin of the onion is
technical learning. This is the type of learning that takes place in a classroom or training
session. Things are consciously “taught” by a teacher or trainer or even as an educational
package on the computer. A foreign language may, for example, be learnt in this way.
Education, training and research are usually in this domain.

Inside this layer there is a skin that we can call informal learning. Knowledge of our
mother tongue and the ways of our culture are learnt through experience and everyday
interactions. Many aspects of what we need to know to navigate our way through a culture
are learnt in this way. Tum taking in speech, table manners, the interpretation of body
language — these are but a few examples. This 1s the domain of socialization processes.
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Another highly influential information vehicle today is advertising. Advertising is an
almost exclusively commercial exercise that was originally aimed at informing consumers on
the value of a particular product as a means of encouraging sales. With globalized
competition for the sale of products and services, advertising has turned into a highly
scientific art of manipulation of the tastes, values and attitudes of consumers.  The
manipulation of reality in turn manufactures the desire for products and services, based on a
sense of lack and learnt inadequacy. Most often racial, ethnic and gender stereotypes are
utilized to market products and services, as is an assertion of cultural hegemony of North
over South, rich over poor, and men over women. Civilization and culture is described in
terms of what you possess and where you are seen rather than who you are. The pervasive
sense of physical inadequacy amongst women and an increasing number of men in terms of
their body features, shapes and skin colour have very much to do with what we see in
advertising.

For a culture of peace to exist, the first crucial step is to replace the intolerant,
stereotyped, one-dimensional image and half-truths of the “Other,” with diverse, balanced,
representative, sufficiently complex and unbiased images and perspectives in mainstream
media and in all forms of communication. The next crucial steps would be to simultaneously
demand and allow for more objective, critical, alternative and accountable mediums of
communication to cmerge and thrive.

C. The status of women and the media in Asia

a) Access and control

As in all other regions of the world, the communication media in Asia have been used
to empower women through consciousncss raising, knowledge dissemination and non-formal
education in rural and remote parts, among other things. Nevertheless, women generally do
not have sufficient access to nor control over the various mediums, even in terms of the
nature and length of the coverage of their own issues and concerns, partly because few
women have training in technical matters necessary to occupy positions to oversee
productions.

Freedom of expression and state control of media remain a highly contentious issue.
In Asia, most of the radio and television stations remain government-owned, military-
controlled or publicly-funded. However, an increasing number of these entities are in the
process of being corporatised or privatized. The print media are mostly private-controlled in
many of the countries. The high costs of setting up a publishing firm or broadcast station
have left the field to big business corporations , including incursion of foreign or
transnational capital in major media institutions, that have clearly placed a premium on profit
over public service.

Government control of media institutions tends to be confined to determining media
ownership and licensing, and in some cases enforces media codes that guard against
“immorality” and anything that might destabilise the state. Rarely does the government play
a role in examining the structures and practices that continue to discriminate against women
within media institutions and limit women’s perspectives from being articulated or
incorporated. These include but are not limited to areas such as programming content, gender

"Isis International Manila, “State of Women and Media in Asia: Focus on Violence Against Women:
A Preliminary Report”, unpublished paper, March 1998, p. 8.
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http://www.ifuw.org/peace/peacebuilding/raising-womens-voices.htm
http://www.unesco.org/cpp/uk/projects/mothers.htm

national and international levels to strengthen government commitments to the
Beijing Platform for Action.

e Isis International-Manila has as its very mandate the strengthening of dialogue,
analyses and networking within women's movements. Through its publications and
media advocacy campaigns, Isis has sought to support and strengthen the works of
women activists regionally and globally in their advocacy, capacity building and
awareness raising efforts. The organization has also sought to enable women to
become communicators, to tell their own stories, create their own networks and
utilize communication tools more effectively through its training programmes.
Working with media professionals, academics and women activists, Isis 1is
developing a code of conduct on gender-fair reporting, which is aimed at contributing
to mainstreaming a gender perspective in media policies in the hope of eliminating
exploitative images, gender-biased reportage and programming.

Strategies for action

A culture of peace requires that we look at conflict, violence and war with multiple
lenses. As we reviewed earlier, racist and stereotyped notions of the "Other" need to be
addressed: violence against the least valued and most marginalized in a society, the enforcing
of policies and legislation that favour the interests of large corporations to the exclusion of
the poor, the skewing of news in favour of a particular diplomatic stance or a particularly
powerful state and biased portrayal of women and all “Others” in the media — all of these are
linked to one another and need to be addressed in all its complexity.

With the experiences of challenging and negotiating various forms of oppression in
our lives, women are in the best position to provide the efforts for a culture of peace with the
complexity of analysis and the longer-term commitment that such efforts would require. As
activists and advocates, we also have experienced the challenges of making unpopular
notions such as gender equality a part of mainstream consciousness, and for the most part,
doing it using peaceful means. The following are some strategies that we might use in our
efforts towards fostering a culture of peace through influencing media institutions, utilizing
media strategies, and shaping public opinion:

e Lobby governments, United Nations agencies such as UNESCO and other
international community actors to encourage and support the entrance of women in
the field of media, journalism and new ICT through the provision of scholarships and
training opportunities;

¢ Build and strengthen partnership among the networks of women media practitioners,
inclusive of all interested in the region, so as to facilitate greater information
dissemination and to create a web of support for women media practitioners seeking
greater social justice and gender equality in the institutions they work for;

¢ Promote and encourage women’s steady increase of access and control of various
forms of media and strengthen women’s alternative media, which shall hopefully
result in truly ensuring that women’s voices and perspectives are reflected in
important local and global issues;
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Make use of media and other venues for two important goals: Women's equal
representation especially at the highest levels of decision-making in contlict
resolution; and, women's participation in preventing and resolving contlicts through
indigenous wisdoms and approaches;

Develop a global directory of media organizations and women’s information and
communication organizations that are interested in developing an international code
of conduct for fair reporting, which shall include commitments to gender sensitivity
and promotion of tolerance and diversity as understood in a culture of peace. Such a
directory can go a long way in the strengthening of an international network of
women media practitioners;

Acknowledge the growing scope and influence of cyberspace, and strategize together
to develop a strong critique that pushes for greater democratization of the medium
and its accessibility and greater control by those of non-English speaking cultures;

Carry out lobbying with relevant government and United Nations agencies, as well as
directly engage media owners, to inspire in them a respect for cultural diversity in
their programming, while shifting away from stereotypes, discriminatory and biased
images and reporting;

Work towards curbing the dominance of media moguls that has turned such public
facilities as media institutions and ICTs into corporate enterprises. We can do this by
creating alternative streams of information even as we demand greater public
accountability of globalized media corporations;

More effectively utilize media advocacy as one of the key strategies in monitoring
the commitments and the implementation of all recommendations made in the
Beijing Platform for Action and the outcome of its five year review, and in particular
those sections on Women in Armed Conflict, Violence against Women and Women
and the Media;

Promote inclusion of media literacy and critical analyses in educational curricula so
that children and young adults are more equipped to deconstruct stereotyped
messages and symbols that perpetuate ignorance, xenophobia, racism and hatred that
would give meaning to and legitimatize war and violence.
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position in state structures.” The State has been the main organizer of power relations of
gender, and continues to be engaged in the muystification of its patriarchal base by
constructing and manipulating the ideology that distinguishes between public and private
life.”

The State further formalized gender power relations by retaining male domination of
the top personnel within States. Gender differentiation is also evident in the presence of a
disproportionate number of men in the coercive structures of the State (army, police etc.) and
women in the service sector (teachers, health, clerical support etc.). In fact women were
“protected” from the so-called “tough” professions in order to keep them out and retain
gender stereotypes. Men were eligible for better jobs and better pay in the modernized
societies while women got these privileges only after long struggles, in which women had to
counter debates that predicted social anarchy, breakdown of family values, and the spectre of
male unemployment, if they were awarded these privileges. It is because of the long history
of patriarchy and exploitation and its legitimization by state structures, that the entwining of
patriarchy and political system became so acceptable, and appeared apolitical and natural.

Despite the changes in modern States where gender issues have been recognized,
international relations have continued to deal primarily with the patriarchal aspects. Gender
has remained outside the sphere of concern for realism and neo-realism because of this
intellectual tradition as well as neo-realism’s preoccupation with inter-state relations, war and
the balance of power. International relations theorists and practitioners did not relate to the
women’s movement or the changes that affected social and political systems. The tools
available to international relations remain heavily influenced by gender bias, and its concepts
are used without disturbing the status quo that they represent.

Neo-realists confine themselves to male-identified roles as the basis of political
identity and do not recognize multiple identities as categories in international relations. This
leads to a “masculinist” understanding of the world, which goes in favour of male power and
status. In this way, sovereign man can make a rational choice of legitimizing violence.
Women can be subject to control by various methods, either through direct violence or
indirect control through conceptions of “women’s work”, the “cult of motherhood”,
inadequate health care, sexual harassment at work, gender-based wage differentiation and
unequal access to resources. The complicity of the State comes in at points where the State
has a policy of non-intervention in domestic violence or may directly support laws that allow
gender discrimination. For example, a number of States have refused to ratify all the clauses
of the United Nations Convention on the Elimination of All Forms of Discrimination against
Women.

Throughout history, the very construction of the concept of the “masculine” has been
linked with the notion of power. Feminists challenge this difference in order to overcome it.
This does not mean that all men think in patriarchal stereotypes, but rather that concepts and
institutions reflect historically and culturally conditioned ideas about the world, which are
identified with a markedly masculine experience.® A socially constructed masculine

* Women lost their right to property and were treated like property themselves. The individual
household unit rendered women vulnerable to, and dependent on, fathers/ brothers/husbands and weakened their
access to countervailing power and support from larger kin networks. With new inheritance claims, sexuality
and reproduction was also regulated by the State. For example, women’s adultery became a crime against the
State and was publicly punishable.
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experience 1s validated as a universal experience and imposed on women. This preserves
masculine privilege and social practices in the private and public realms. Women (and men)
accept this ideology as “value neutral” and practice it as “given” or natural. For example, in
2000, a survey of the National Family Health Association of India showed that over 65 per
cent of the women surveyed justified wife-beating as a form of discipline. This survey cut
across age groups and the rural-urban divide.” Women also tend to reflect male experience as
the “natural” experience when they enter male-dominated professions such as politics or
security. It is essential, then, to decipher the implications of representing the male experience
as the only human experience, and to show that it is incomplete and an exclusionary view of
human relations and international relations.

Feminists and other scholars who question the very activity of theorising and the
politics of knowledge have challenged the neo-realist argument that international relations is
gender neutral and that gender can be excluded from this dialogue. The feminist argument is
that international relations does not constitute just the study of structures and processes but is
also a critical reflection of how this knowledge is constructed. Moreover, since social and
political dynamics are linked with the construction of theory, theory is itself constructed to
sustain this dynamism. Clearly, the neo-realist emphasis on anarchy in the Waltzian type
analysis is actually a subterfuge that keeps women from discerning patterns of patriarchy.

The anarchy theories deny how events are interconnected. Isolating events and
denying the interconnection of things prevents us from seeing all of reality. The theory and
practice of international relations then, does not deal with the issues of social justice or
gender inequity as an issue. Neo-realism removes the problems of race, class, ethnic and
gender issues from the field of study of international relations.® Further, the importance of
communities and non-governmental actors cannot be adequately assessed in this framework.
Once these issues are bypassed, conflict resolution becomes essentially conflict management
by force. The real issues behind the conflict are not addressed. Women in the process of
conflict resolution must question the history of international relations and engage in
redefining and enlarging the traditional notions of the State and its security regime, in order
to encompass the role of women and non-State actors, especially the marginalized.

The neo-realist paradigm then, attempts not only to describe the world as it is, but is
the ideology that maps a world in a way that serves to justify and perpetuate the kind of social
and political order that it describes. On the basis of this critique, feminists’ works analyse the
way in which ideas about gender are constructed and used to legitimate and perpetuate
inequalities. Moreover, since women traditionally have been excluded from the political
order, and especially in matters of international politics, the historical development of the
subject, the language that it employs (of power, virility and masculinity) remain part of the
realist paradigm.” To cite some examples from India, images of manhood, war and power
were interlinked and invoked by chauvinist forces when India and Pakistan carried out
nuclear tests in May 1998. Statements made by right-wing leaders after the nuclear tests
called the tests a symbol of “Hindu revivalism”, and there were proposals for instituting
religious symbols (“Shakti Peeth”) at the Pokhran site. The Vishva Hindu Parishad (VHP)
took upon itself the task of distributing the radioactive “holy sand” from Pokhran to distant
corners of India. All previous governments that had abjured from the tests were described “as
a bunch of eunuchs”. ' The nuclear tests were cited as a testimony to the “manhood™ of the
State as voiced by Shiv Sena (a regional right-wing party) supremo Bal Thackerey in his
statement: “We have to prove we are not eunuchs”. There were echoes of sentiments of
“national pride” at various levels of civil society.'"
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Historically, the construction of nationalism has promoted the image of male domination and
male leadership.

The danger of nationalism comes when sectarian forces twist it for xcnophobic
purposes. The slide from nationalism/patriotism to chauvinism/jingoism is casy and often
goes undetected. That is why many excuse national chauvinism as part of an exercise in
nationalism. In instances of xenophobic nationalism, an attempt is made to construct an
enemy “other” as a threat, since the “other” groups are seen as disintegrative to internal unity
and territorial integrity or any other attribute of sovereignty. When realism bases itself” on
ethnic homogeneity and nationalism, it is moving on a razor's edge because it can pander to
chauvinist forces that, in turn, use the ideas of realism and neo-realism for legitimacy. In
circumstances where militarist ultra-nationalism prevails, internal resistance is taken as a
surrogate for foreign involvement and as the “other”. This is part of the practice of internal
militarization of States that want to construct a homogenous nation and in the process local
communities attack the “other”.

Literature and analysis of war associates men with combat, violence and activity, and
women with peace, nurturing and passivity. These images are explained by biological, social
and historical references. National chauvinism exaggerates the negative aspects of
nationalism. By conflating manhood, combat and militarism, national chauvinism reproduces
violence and glorifies it as a natural expression of masculine and nation state identity.”® Thus
the image of the “heroic” male warriors is extended to the behaviour of States. The success of
a State, like the success of a man, is measured in terms of power, honour, valour, self-reliance
and other aspects linked primarily to male ego. Clearly then, nationalism is often used as
cover for militarism. National chauvinism has the closest links to militarization.

It is because the nation state continues to function as the irreducible component of
identity that gender, together with race, class or other factors, continues to be invisible in
international relations. The nation state continues to be privileged in this theory. In fact, many
studies on national security continue to show how particular distinctive communities can be
protected (i.e., from “outsiders” of that race/class, community etc.). The idea of a national
interest as a basic organizing principle in international relations relies on the assumption that
our identification with the nation is more important and overrides all other social and political
identities and concerns.”’ It assumes that our identities are homogeneous, stable and without
contradictions or confrontation. Further, even if any of these categories are challenged, (e.g.,
at times of social conflict) it is the national interest of the State that must prevail. The idea of
subnational identities is thus not compatible with international relations.

South Asian States generally have the phenomenon of aggressive and insecure
nationalism. The ideologies of nationalism support a conception of womanhood that links
women primarily with the family and the home (reproduction). Their role is seen as nurturer,
and sacrificing supporter for those (mostly males) who are decision-makers, executors,
protectors or producers. This role is similar in “normal” periods or during conflicts.?*
Historically, these identity and gender differences and power equations provided legitimacy
for further militarization in the minds of the people. National security privileged “at any
cost”, rested in the hands of a “macho” State that provided protection, with the traditional
task of the male, the patriarch in the family.

The role of the woman was not passive but part of a given role that was always
secondary or supportive. This included vocal support in nationalistic patriotic terms like
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Women and peace movements were considered secondary and therefore excluded in
international relations and the realist discourse. But feminists have effectively challenged
this. Women have to advocate that they need the positions in policy-making apparatuses not
to be part of security apparatuses, but to speak on behalf of peace and gender empowerment.
They can promote a culture of peace from wherever they are situated, because for women
peace begins at home and extends to the community, civil society and the State. While we do
not believe in the biological determinant argument of essentialism,”™" we can see the unique
position of women in society as being one that is capable of shedding the dominant
patriarchal discourse in favour of peace as well as militarism even after they have been
trained in it.

It is well known that there is a tradeoff between guns and butter, so that the money
spent on weapons would be used to provide a more humane existence for the millions of
underprivileged among whom women and children are dominant. Women need to establish
this connection and actively participate in disarmament movements. Given the potential of
modern weaponry for death and destruction, and given the inequalities and consumerism,
there is tremendous potential for conflict. Thus, the urgency for engendering concepts of
power, State and nation. This is necessary for the survival of the human race and the planet
and, in the most immediate term, the avoidance of the terrible devastation caused by regional
conflicts and internal revolts. The twenty-first century is one of tremendous potential with
revolution of science and technology. But if militarist ideology dominates, this potential will,
instead of being used creatively, be used destructively at tremendous cost.

sokok

In the essentialist analysis, the very nature of women is described as essentially a pacifist one. Since
women were engaged in mothering and caring, there has been a gender stereotyping of women that helps re-
enforce a structure of male power over women. In history, the notion of gender stereotypes, males were
identified as idealized warriors and women with the pacifist activities of “motherhood” and “women’s work”.
These bipolar stereotypes only serve to maintain and bolster the grip of patriarchy on society.
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VII. ADDRESSES AT THE CLOSING CEREMONY

Closing address by Ms Kayoko Mizuta
Deputy Executive Secretary
Economic and Social Commission for Asia and the Pacific

First of all, I would like to congratulate you on your accomplishments and join you in
welcoming the Hanoi Declaration and the Asian Women’s Plan of Action for a Culture of
Peace and Sustainable Development. I also note with appreciation your deep insights and
your passionate concern for a culture of peace.

It has indeed been my great pleasure to be with you throughout the conference and in
a position to witness the launching of the Hanoi Declaration and the Asian Women’s Plan of
Action.

As a woman of Asia, | share with you your concerns over violent conflicts and your
desire for peace. We have been through devastating wars and civil conflicts, starvation and
chaos, blood, losses and tears. We have had to witness how cruel human beings can be, and
what a human being can do to another human being. [ am not the only one whose heart aches
for the pains of women who have lost their loved ones in war, and for women who have been
maimed by bullets and landmines. If it is human beings who bring violence and misery to the
world, it is also human beings who can stop the violence and misery and build human
security for all.

Now, at the dawn of the twenty-first century, women have finally reached the point
where they can, and must, say “No” to violence, “No” to war. Women have ceased to be
only the suffering victims of violence. As reaffirmed at the “Women 2000 meeting in June
2000, women and men must work together as equal partners to build stable families,
communities and nations, and for sustainable development and peace. In October of 2000, the
Security Council of the United Nations made history by adopting a resolution reaffirming the
commitment of Member States to the roles and concerns of women in security issues.

Allow me to quote Mr Kofi Annan, the Secretary-General of the United Nations, from
his speech at the Security Council on 20 July 2000. The Secretary-General stated that it was
high time we gave prevention the primacy, in all our work:

There is a consensus that prevention strategies must address the
root causes of conflicts, not simply their violent symptoms. Increasingly
we see that democracy, human rights, good governance, justice and the
rule of law are not rewards to be claimed at the end of the development
process, but essential ingredients of development itself.

The best form of long-term conflict prevention is healthy and
balanced economic development. And, since peace and development are
the two great responsibilities of the Untied Nations, that gives this
organization a special role to play.
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As the Regional Commission of the United Nations for Asia and the Pacific, ESCAP
is working to promote economic and social development for men and women so that they can
fully develop their potential, free from fear and free from want, with a culture of prevention
as the cornerstone of human security.

It is our great pleasure to join UNESCO in bringing women of this region together to
work on fostering a culture of peace as an essential part of preventing violence and war.
Indeed, the Hanoi Declaration and Asian Women's Plan of Action for a Culture of Peace
reflects the aspirations of Asian women for peace in the region, and their commitment to take
concrete action to achieve a culture of peace. I am pleased to note that the Plan of Action
contains priority measures linking peace to education, the media, economic development and
decision-making. There are also potentially significant actions to be taken, such as the
development of a Gender Human Security Index and the building of Asian women’s
networking for peace.

Now that we have adopted the landmark Hanoi Declaration and Plan of Action, it is
time for all of us to start implementing it together for gender equality, development and peace
in the twenty-first century.

I would like to thank the Governments of Norway, Japan and the Republic of Korea,
as well as the South-East Asia Gender Equity Programme of the Canadian International
Development Agency, UNFPA and UNICEF for their generous support for the Conference.
Finally, but not least importantly, I would like to extend our heartfelt thanks to the host of the
Conference, the Socialist Republic of Viet Nam, specially Mr Chu Tuan Cap and Ms Nguyen
Thi Hoi, and the staff of the Vietnam National Commission for UNESCO. This Conference
would not have been possible without their dedication.
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Closing speech by Madam Ha Thi Khiet
President of the Viet Nam Women's Union

Our conference has drawn to its end. We have unanimously adopted the [Hanoi
Declaration and Hanoi Plan of Action. These are the results of more than three days of
intensive and responsible work undertaken in a spirit of solidarity, cordiality and cooperation.
This was made possible by the active contribution, both in the plenary sessions and the
working groups, by the participants, resource persons, and members of the UNESCO
Secretariat, ESCAP, the Viet Nam National Commission for UNESCO and the UNESCO
Office in Viet Nam.

The conference results demonstrate these concerted efforts, achieved through the
talents of women in the Asian region and our will to make a culture of peace a reality in all
aspects of our daily lives, with a view to materializing the urgent and long-term goal of
gender equality, development and peace.

Our conference also owes its success to the dedicated service by all members of the
organizing committee, the Conference Secretariat, the interpreters and the logistics staff, both
in the conference hall and behind the scenes.

On behalf of the Conference Bureau, 1 would like to express my appreciation of, and
heartfelt thanks for, your active and effective contributions, without which our conference
could not have been so successful. The organizing committee would also like to take this
opportunity to acknowledge with sincere thanks the financial support from United Nations
agencies, i.e., UNESCO, ESCAP, UNICEF and UNFPA, and the governments of the
UNESCO member states of Canada, Japan, Norway and the Republic of Korea. Without that
valuable and effective support, our meeting would have been impossible.

With the adoption of the Hanoi Declaration and the Hanoi Plan of Action, I am
delighted to note that our conference has been responsive to the concerns of the women in the
region as well as those of the leaders from UNESCO and ESCAP, and from the host country
of Viet Nam.

The Hanoi Declaration and Asian Women Plan of Action for a Culture of Peace will
act as the guidelines and the tools for women’s actions at the dawn of the twenty-first
century. The Declaration and the Plan of Action put forth concrete points for our efforts
toward a culture of peace, development and actions by women in our region.

It is necessary that we further build on our talents and advantages to allow a culture of
peace to permeate deeply into the minds and the behaviour of people in their social activities
and relations, both at the subregional and regional levels of Asia, as stated in the UNESCO
Constitution: “Since wars begin in the minds of men, it is in the minds of men that the
defences of peace must be built.”

If the twenty-first century is to be seen as the century of women and the Asia-Pacific
region, as predicted by many, then Asian women who make up half of the number of women
in the world have a heavy but admirable responsibility to contribute to the advancement of
implementation of the Beijing Declaration and Plan of Action in each country and in the
region. This means that we must include the contents of those documents in the objectives of
our struggle.

Let us Asian women join hands with one another and with Asian men in order to
translate the content of the Hanoi Declaration and Asian Women’s Plan of Action tor a
Culture of Peace into reality.
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Fax: (91484) 390 486

Email: cap@kelnet07.xlweb.com

JEUNESSE DU MONDE

SEMINARO Andrea (Ms)

Program Officer

920, rue Richelieu, Quebec (Quebec)
GIR-IL2, Canada

Tel: (418) 694-1222

Fax: (418) 694-1227

Email: jeune@jeunessedumonde.qgc.ca
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LIVING VALUES: AN EDUCATION
PROGRAMME

Trish Summerfield (Ms)
Representative

5B Le Thanh Ton, District |
Ho Chi Minh City, Viet Nam
Tel: (84 8) 8250942

Email: ryinfo@hcm.vnn.vn

MENNONITE CENTRAL COMMITTEE

FRIESEN Frances M. (Ms)

Viet Nam Representative

116 F17 Thanh Cong, Hanoi, Viet Nam
Tel: (84 4) 514 0151

Fax: (84 4) 856 1159

Email: mec@netnam.org.vn

Dinh Thi Van (Ms)
Program Officer
Email: mccred@netnam.org.vn

OXFAM SOLIDARITY BELGIUM -VIET
NAM

CAMBEL Josie G. (Ms)
IPO Box, Hanhoi, Viet Nam

Email: josie@oxfambproject.netnam.vn

Pham Minh Hang (Ms)

Programme Officer

B10/25 Lang Ha St., Hanoi, Viet Nam
Tel: (84 4) 5142 542;

Fax: (84 4) 8561 627

Email: pmhang@oxfambproject.netnam.vn

PAG-AALAY NG PUSO FOUNDATION

DALUMPINES Ma. Theresa B. (Ms)

Project Director

International Fellowship of Reconciliation
Women Peacemaker's Program in the Philippines
Quezon City, Philippines

Telfax: 63-2-413-10-44

Email: ppf@navotas.com.ph

SAVE THE CHILDREN / JAPAN

Nguyen Thi Linh Van (Ms)
Project Officer

186 A, Doi Can, Ba Dinh
Hanoi, Viet Nam

Tel: (84 4) 7220385

Fax: (84 4) 7221355

Email: nlvan2001@yahoo.com
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SOUTHEAST ASIA GENDER EQUITY
PROGRAM-CANADIAN INTERNATIONAL
DEVELOPMENT AGENCY (SEAGEP-CIDA)

BURN Janet (Ms)

Director

7 Amoy Street 302-02 Canada House
Singapore 049949

Tel. (65) 236 01 45/46

Fax. (65) 538 7236

Email. seagep@pacific.net.sg

WOMEN WAGING PEACE

AMIRI Rina (Ms)

Research Coordinator

79 John F. Kenedy School, Harvard University,
Cambridge, MA 02138, USA

Tel: 617-496-4786

Fax: 617-496-6154

Email: Rina-Amiri@harvard.edu

WOMEN'S ACTION AND RESOURCE
INITIATIVE

TANTIWIRAMANOND Darunee (Dr)
52/619 Muang Ake, Rangsit,
Pathumthani 12000, Thailand

Tel: (66-2) 997 - 7279

Fax: (66-2) 997-7536

Email: warig@yahoo.com

5. DIPLOMATIC CORPS

H.E. Mr Sayed Al-Masri

Palestinian Ambassador Extraordinary
and Plenipotentiary to Viet Nam,
Dean of Diplomatic Corps

H.E. Mr KUMAR Saurabh
Indian Ambassador Extraordinary
and Plenipotentiary to Viet Nam

H.E. Mr NAKAMURA Takeshi
Japanese Ambassador Extraordinary
and Plenipotentiary to Viet Nam

H.E. Mr OTTERBECH Jens
Norwegian Ambassador Extraordinary
and Plenipotentiary to Viet Nam

6. ORGANISATIONS OF THE UNITED NATIONS SYSTEM

UNITED NATIONS DEVELOPMENT
PROGRAMME (UNDP)

WATTEZ Edouard (Mr)

Representative to Viet Nam

26-29 Phan Boi Chau St, Hanoi, Viet Nam
Tel. 84 4 9421495

Fax. 84 4 9422267

Email: registry@undp.org.vn

Khuat Thu Hong (Ms)
Program Officer

HYUN Mia (Ms)

Senior Technical Advisor

UNDP Project VIE/96/011

National Committee for the Advancement

of Women in Viet Nam

39 Hang Chuoi St., Hanoi, Viet Nam

Tel: (84 4) 971-1350; Fax: (84 4) 971-1348/9
Email: vie9601 1@undp.org.vn
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UNITED NATIONS HIGH COMMISSION
FOR REFUGEES (UNHCR)

Vu Anh Son (Mr)

Officer in charge

60 Nguyen Thai Hoc,Hanoi, Viet Nam
Tel: (84 4) 845 7871

Fax: (84 4) 82383055

UNITED NATIONS CHILDREN'S FUND
(UNICEF)

NISSUES Eva (Ms)

Senior Program Co-ordinator

72 Ly Thuong Kiet St, Hanoi, Viet Nam
Te: (84 4) 942 1170; Fax. 84 4 942 2641

Email. enissues@unicef.org


mailto:seagep@pacific.net.sg
mailto:Rina-Amiri@harvard.edu
mailto:wariq@yahoo.com
mailto:registry@undp.org.vn
mailto:vie9601_l@undp.org.vn
mailto:enissues@unicef.org

UNITED NATIONS POPULATION FUND
(UNFPA)

ERTUR Omer (Mr)
Representative to Viet Nam

3B/3B Giang Vo, Hanoi, Viet Nam
Tel: (84 4) 845 4763

Fax: (84 4) 846 2826

WORLD HEALTH ORGANISATION
(WHO)

MEYER Nadia (Dr)
Representative to Viet Nam

P.O Box 52, Hanoi, Viet Nam
Tel: (84 4) 943 3734

Fax: (84 4) 9433 740

Email. meyer@vtn.wpro.who.int

7. UNITED NATIONS EDUCATIONAL, SCIENTIFIC AND CULTURAL
ORGANISATION (UNESCO)

7 place de Fontenoy
75352 Paris 07 SP, France

MOSEROVA Joroslava (Ms)
President of General Conference

WOMEN AND A CULTURE OF PEACE
PROGRAMME

7 place de Fontenoy

75352 Paris 07 SP, France

BREINES Ingeborg (Ms)

Director

Women for A Culture of Peace Programme
Social and Human Sciences

Tel: (33 1)4568 1212

Fax: (33 1) 4568 57 25

Email: i.breines(@unesco.org

SMITH Eunice (Ms)

Assistant Programme Specialist
Social and Human Sciences
Tel: (33 1) 45 68 10 82

Fax: (33 1)45 68 57 25

Email: e.smith@unesco.org

UNESCO Office in INDIA

PADGAONKAR Latika (Ms)
National Information Officer
UNESCO, 8 Patrvi Marg

Vasant Vihar, New Delhi, India
Tel: (91 11) 6147310/ 6140038
Fax: (91 11) 6143351

Email: l.padgaonker(@unesco.org
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MENDIETA DE BADAROUX Sonia (Ms)
President of UNESCO Executive Board

MATSUURA Koichiro (Mr)
Director General

UNESCO Office in VIET NAM
23 Cao Ba Quat Street

Hanoi, Viet Nam

Tel: (88 4) 747 0275

Fax: (88 4) 747 0274

DURAND Rosamaria (Ms)
UNESCO Representative in Viet Nam
and Head of Office

Email: durand@un.org.vn

HAGNE Madeleine (Ms)
Project Cordinator

SCHWARTZ Aprile (Ms)
SLATIS Thomas (Mr)
HUSSEY Seki Sarika (Ms)

LI Yung (Ms)
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8. UNITED NATIONS ECONOMIC ANDSOCIAL COMMISSION
FOR ASIA ANDTHE PACIFIC (ESCAP)

United Nations Building
Rajadamnern Nok Avenue
Bangkok 10200, Thailand

KAY Thelma (Ms)

Chief

Women in Development Section
Social Development Division
Tel: (662) 288 1989

Fax: (662) 288 1018

Email: kay.unescap@un.org

MIZUTA Kayoko (Ms)
Deputy Executive Secretary

JITSUKAWA Mariko (Ms)
Expert on Women in Development
Women in Development Section
Social Development Division

Tel: (662) 288 1697

Fax: (662) 288 1080

Email: jitsukawa.unescap@un.org

9. NATIONAL ORGANISING COMMITTEE

VIET NAM NATIONAL COMMISSION FOR UNESCO

# 8 Khuc Hao Street,

Ba Dinh District, Hanoi, Viet Nam
Fax: (84 4) 823 0702

Email: unescovn@netnam.vn

Chu Tuan Cap (Mr)
President
Vice Minister for Foreign Affairs

Nguyen Thi Hoi (Ms)
Secretary General
Tel: (84 4) 199 3510

Vu Duc Tam (Mr)
Secretary
Tel: (84 4) 199 3512

Ho Minh Tuan (Mr)

Specialist

Tel: (84 4) 199 3605

Email: unesco.tuanhm@mofa.gov.vn

Le Kim Hong (Ms)

Specialist

Tel: (84 4) 199 3520/ 199 3519
Email: unesco.honglk@mofa.gov.vn
honglk2001{@yahoo.com

Nguyen Pham Van Huong (Ms)
Specialist
Tel: (84 4) 199 3516

Lai To Tam (Ms)
Specialist
Tel: (84 4) 199 3602

Nguyen Khanh Bao (Mr)
Specialist
Tel: (84 4) 199 3518

Nguyen Thanh Son (Mr)
Specialist
Tel: (84 4) 199 3520/ 199 3519

Tran Manh Ha (Mr)
Specialist
Tel: (84 4) 199 3514

COLLABORATORS

MINISTRY OF FOREIGN AFFAIRS
1 Ton That Dam St., Hanoi, Viet Nam

Dinh Thi Minh Huyen (Ms)

Director

Department of International Organisations
Tel: (84 4) 199 3300

Fax: (84 4) 199 3145
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Nguyen Thi Nha (Ms)
Assistant Director
Tel: (84 4) 199 2406

Pham Thi Kim Anh (Ms)
Specialist

Department of International Organisations

Tel: (84 4) 199 3305
Email: Kimanh pham@hotmail.com
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